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Research Notes

Implications of work values for career self-reliance

Rie MICHITANI" *

[Abstract]

In contemporary society, workers need to maintain and enhance stability and consistency in their careers on their own,
without relying on organizations. Consequently, work values have occupied a crucial place in diverse career theories.
This paper focuses on work values as one perspective to support career self-reliance and reviews contemporary issues
based on previous studies. As a result, three research issues were identified. First, career support should incorporate
altruism. Rethinking work values from the perspective of altruism may reflect a change in working people's emphasis on
contributing to others and society. Second, qualitative methods should be combined in the measurement of work values.
Third, the factors influencing career-reliance and the mechanisms by which work values should be clarified. In addition
to conducting a more detailed literature review, a redefinition of work values and development measurement methods

through empirical research are necessary.
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