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192> Hersey & Blanchard ¢ SL (Situational Leadership)Ei& 972 EAdH 5, Kl
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) TE£FN) ZET—NEIIRRHIWETH D, TET—NMIEAOLEZEETHETH
n., TE=70) EFENTEZETHATH S,

12



STRYANDLNTWD, =0 b U—=F =2y P DN TEIRETTRE L <l
D3, ETOFIT, V—F—ThHIREANTET 74Ul L, 2ORIZT +
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WA U —=F—DR—YF V7 ¢ IZERB LEEFHESRM O, 1TENCE B LIS
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ZMETOREZHAKE L. B4 RER IS 2—F OITEI% 5 DDKRILIC & > TH
LI LTz, TOREEZERLEZHRE LT, UL ML, KFELFEBREZTRIC
MRZITV. BADRKFAE~DREDEIGTRENETEIN TN D, b, HAR
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ThHY, A% L 740V - ICERE S CTHEMROILEEBLETHDL EEZ LD, L
L, RIS 3V, AR=YF =R L) —F—vy FHRIZBNTE, 7
8 U= ~OHERICERE S TEMRITD RN EEHL TS, FFiC, 71rT—~
DEAEOBRBREBFT 2V — " b« V=T = o TROWVTIE, BRKIZBW T
TFILE > THZOEPUENRZEB S TVAICHBEL LT, BAICRS O TIIEE
IZRWTOMENRASNIBRETHY, i, ARV F—LbE5FRE LT
FIIRIEZRINTVRY, ZOBERITITARICBITHIFEOEME, Thhbb, ¥—
YR V= E =y TEFMT 2 RERRN I ERET LN, T4 T—~DORR
EFEERT DY) -y THRICBNT, BRIZBWTH—R b s Y —F—
Y TOBIGFIREME A RGET 2 Z LITBER P H Y . SBRFRLZER ST LER D
HLEZDLND,

¥ E

il

FAE V=2 b V—=HF TR
(1) —=_U b« V—=F— v T LiX

PN b ) —F— v 7 LI AT & T (American Telephone and Telegraph; 7
AV D BEBEEMD~FR AV M X —KZ2BED T Greenleaf 75, 1977 £EiZ
% L7- “Servant Leadership: A Journey into the Nature if Legitimate Power and
Greatness” ICBWTRE LI, [V —F—Thd ANTETHFRICEHL, ZO%BF
FEIBDTHDL] EWHIEREH¥TH D 9, Greenleaf (TZDFF¥ & LT, “going
beyond one’s self-interest” ZHERIFHE L LB 72, T7hbb, — b -
Y F— IR —DITHFEREF LV 740 U —ICB ST b Z EDOENEET
HY, BOBHFORKSCHLOBRERBZ, 740V —OREAXIET D22 TT7 41
V=B TN DTHD, Fic, o) —F—2 vy THEHLLET S &, kDY
— Ty FICBT DR AR O TH D DI L, Y= b - U
F— IR0 D 74 TR T2 LIZBLYH D LIBRENTW5D, LiL,
Greenleaf |2 L o> TREINTZY — U b - V—F—v v TOERIL, $ix 2oL
TN L - T, ZLORP RS, ERRERBARL TS EHEHIN TS, Z
Lo ORRICXT L, Dierendonck?iE, #r—N2k « )= —v o THEDO L B a—%
BIRW, =N b U= =y TORMREM. R BN R4 5D
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BURE. P b e U=y TRBIE LI f S0 DI A LA A D 5 2
LICkoT, U b - Uty T 6 SOFMIER BT S E ST
5] ELTVD, THHO 4 DOBS & FATHIFRIC X 28R A D7 BRI (-

DEBIV6 >OFEZHIFHAE 2)E2 F L DD LRDEY TH D,

Culture;
Power

Distance
Humane

High Quality

Orientation

Need to Serve &
Motivation to Lead

Individual
characteristics;
Self-Determination
Moral cognitive
development
Cognitive complexity

Servant Le adership
Characteristics;
Empowering and
developing people
Humility, Authenticity,
Interpersonal Acceptance
Providing Direction
Stewardship

Leader-Follower
— Relationship:
Affect

Respect
Contribution
Loyalty

—>! Psychological
Climate:

Trust
Fairness

Self-Actualization
Follower Job Attitudes:
Commitment
Empowerment

Job Satisfaction
Engagement

Performance:
Organizational Citizenship
Behavior

Team effectiveness

Organizational outcomes:
Sustainability
CSR

5, — N bk o V) —F—2 o TOMEET L (L : Dierendonck D. V. (2011)

Servant Leadership: A Review and Synthesis. Journal of Management, 37, p.1233)

F 2 P—NU b )—H— 7D 6 D>ORHK

Servant Leadership's Six Key Characteristics

Empowering and Developing People

—

2000; Greenleaf, 1998)

(Conger, 2000; Laub,1999; Konczak, Stelly, & Trusty,

BEER BT AV L RERR Y CLBESTOBATHY
7ARU—OBEOERKRTC, EREEXBZ L,

740V —OEANRREEIEETS LV O EEZERT,

(34

Humility (Patterson, 2003; Greenleaf, 1996)

FoiACRE - BOERIT, D07 v v ARRESHE,
IR ERZBRRE 2 DEERTT,

Authenticity (Harter, 2002; Russel & Stone,2002;

oo

Peterson & Seligman, 2004;

Luthans & Avolio,2003, Halpin & Croft, 1996)

BECEZEZERL TS,

5,

ALDERLVWIRBLEEBERL. BABFOLOTO—HLE
MERETFTHZ L, HBOBRE, BEIRE, B4 RREOBVTRS

>

Interpersonal Acceptance (George,2000;
McCullough, Hoyt, & Rachal, 2000; Frech, 2005)

BN RBR, MAOBEBROVWTORR, BERLANVE,
MORRKBWCEZELBIERTHEARY,

Providing Direction (Laub, 1999; Ferris, Liden,

5 Munyon, Summers, Basik, & Buckley, 2009;

Russel & Stone, 2002)

BEMIC. BALLTAY LF2 LD k@b L,

(7ARV—DEAR=—X, EXRESVEERE2 DL AH L)

6 Stewardship (Block, 1993; Spears, 1995)

EATEERZ LD L, REAPRARKORDY KBEMAETDHZ L,
HEMEEL BRCHETS,

M5 DXHE, —=_r b V—=F— oy PORMRSEM L LT Moral Cognitive
Development 3% 541, Fairness X° Trust Z M2 E LT, CSR 2 EDfEHR &
OOV TWD Z ENND, LIeho T, EXEGHE CIIEEREFEOMFNIAESL>
V==V yTOEZAHLTHDZEREMINTNDS 9, Lo T, TFERFEER
ZHRLTVDIMEBOT R AL MIBW T, Hii- R LR TE B TRENE
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Zbhd,

(2) =20k« U—F— o7 TxtT HE1F

[h— S b GV BEL AAGEICHRT 2 L, e R TRV OB%RESH
., BEFOBW®RCEDLND Y —F— LT Fo Lo icBbnsd, Ll ¥—
Ny bhE TRSTAD £k T TaA) Lz, 7407 =25 L THREDEK
TOY =N RELTETHAIEN, V—F—DRKERLRVFLEERLIED

BETHDITV VI —TOERTHD, £LT, b= F - V—F—F HAZ
HH =Ny P TEHR T —=F—] LW BENDVTND Z LICKRERERED 5,
M, BEVDEIICEADT S ZE2MLZITThILL, DY —2 FTh
5. BIFHICBNTY —F =2y AoV TA2M, THEZRESE S, DV
R EZ M LS B L TV ARBICHEIGE S E T RA R 78X THY | Mikorek
HEIHDIRENERALONIL, EVa ViR TAMEZEAADE, I LICHFHE
2 HMELZLDE LT, NEREELERTIHFAICAMESRET S 0w x] %
FETT20B8)—F—Thb, bbb, )—F—LnIFEORITITHEPE Y 3
Yoy varE@mBHY | FOEAEBLE LTIV —IIRSTEVWSIEX T %
FOANBY =N - J—=E—ThbEEZXDND,

Flo, BRABHREIZL > TH =AU b« V=X —ORFLRETZIIFENRRI I
TWEH, =R b V== T % J—F—yTORENT o —F O
TRZXDEMPELCHARRMENH D, 2F D, MFHHIR) > TRER] ZRED—208
LT =NV M BHBEEBEZTLEI EVOIBREITHD, L, —
Yh eV FEDOERICLEHD LI, AR =Ty T TR
AANENI LD, BEXH, V= o T Dby FIHbAEATETHD LI
ZHZ L TICERT LI EARETHD 19,

(3) = b V=K =y F7OHEUEE L FER

YN b V= =2y FDMDY —F =y THHmERRDRIL, 74T —
EHEICEX 7AR TV —IGBREN T T —F =y TOMARRED £V D
R TH D5, Dierendonck?|Z XL, =0 b U—=F =y P PO ) —F—v
v TN T 2D EEEREL TS, T78b b, Transformational Leadership,
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2)Authentic Leadership . 3)Ethical Leadership . 4)Level 5 Leadership .
5)Empowering Leadership. 6)Spiritual Leadership, 7)Self-Sacrificing Leadership
Thd, INLEPOEEGEY— Vb U —F—y T2 XA 5 R
ZOERTHD, =V b V==V oy 7OERL, ZOERICHHDLEY, 7
AR T—=ThHY, ZOMDOBEDOFHEDOL ITHMBEOEDCH IR TRRZ>TND &
WHZENRTED, B, BUMEDZOEUA LMESRLELHDLELUTOWMY T
b5 F3),

#2 3 Y= b V—=F =y TOEPEE & HES

iy BE ks
Transformational Leaderhsip (Bass,1985) 747-~0B00Y, MbAH iF)  XBENTH ESREBORDTHEZL
Empowering and developing people,
Authentic Leadership (Avolio & Gardner, 2005) Authenticity, Humility Interpersonal acceptance,
Providing direction, Stewardship
Ethical Leadership (Bravn, Trevino and Harrison, 2005) Emp@ermg and De\.'elopmg People Auth'erlxtlcltyf, Int'erpersonal Acceptance,
Humility, Stewardship Providing Direction
+ Authenticity, Interpersonal
. . o A Acceptance,
Level 5 Leaderhsip (Collins, 2001) Humility, Providing Direction Stewardship

EAREBORITHEIL

Interpersonal acceptance,

Empowering Leadership (Pearce & Smith,2002) Empowering and Developing People Providing direction, Stewardship,
Humility, Authenticity

Spiritual Leadrship (Fly, Vitucci & Cedillo, 2005) fls, wEH EAREB T TCHB L

Self-Sacrificing Leaderhsip (Choi and Mai-Dalton, 1999) Self-Sacrificen AR FIM % L2 b, EENBEORITHLE

(4) AR=YF—LIZBITF BNV b - V—F—y THR

% DHIRFIC & » TEEMAPERENTE oY —~U b« Y =F— v T3
AR—=Y F— Ah~DOFEIE bR IND & 91272 o7, Hammermeister & 9%, HWETD
DI X7z Page and Wong3® ®Bi% L7z Revised Servant Leadership Profile
(RSLP) & AR =Y F—ARIZHE L, REEAR—YF — Lz RIZ, Revised
Servant Leadership Profile for Sport (LL'F, RSLP-S L AMET 2)DME L, £DFH
ik & Rt L7z, RSLP-S Tit, — 32 b o ) — & —3 v 7% OTrust, @Humility,
@Service D 3 DOHRFTHHMAL THRY, =" b V—F =Ty TORHE LTE
BRERNVEHNIN TS, 2, BRI~V “Strongly Agree” 75 “Strongly
Disagree” @ THEDY v h— MREZHVNTVS, FAEORKETIZ. ~y Ka—F
WZxt LT RSLP-S OfFRzm<i#MLZRFOLIM, KFMLAEZERFELIV L, O
Intrinsic Motivation., @Mental Skill, @Satisfaction DV T OEEIZB W THH
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BILAWBREZR L, 22T, EHICRHREOFEHEZ TH TOAZTH L0 2B
THEOI, BRENRT v FR—=VF—hERRIC, AEOTEEIT-7Z 9, £D
R, ERAEICBNTHT =AU b - ) ==y TOFMEN RS, LIZLITHE
B2 Y —Z —RAE SN D AR =Y F— AR T DT — b - TRV A MR
RELRELZ(GE D, T2, 740 T—0~F 2 7 4 BMEKROBEIETHR 2 ) —
F =y THRHERINS SL #HARIcBW T, REAXDV b F =2 V7 4 BERITTH
HEBAEIZBW TN b s V==V TREHThHoT2Z &0, ) —F—
Y TIROBERIIEGHEFEL TN ZEHEZOND, DED, HbWDHT7+RT—
ORPUE LTV —F =y TR END ) —F =0, =" J—=F—=ThHoDD
P LRV EWVSIWVICEfRE 52 TS NARRMELRH D, £z, AR—YF—L4
BT =N b« V=S =y TOFIEZ BRGEE LT RITZOREBEHMI LT
2V, M. BARIZBWTIIAR SN TR LT, SRIRLERTILERH S &
ZEZ bbb,

%% 4. Hammermeister(2008) D#FZEIZ 31 5 E k5 5

Variables Result
Athlete Satisfaction Servant Leader Coaches > Non-Servant Leader Coaches
Intrinsic Motivation Servant Leader Coaches > Non-Servant Leader Coaches
Mental Skills Servant Leader Coaches > Non-Servant Leader Coaches
Performance Trust (r=.24, p<.001), Service(r=.16, p<.05), Humility (r=-.13, n.s.)
Differences Preferred and
Perceived Servant Trust: Preferred > Perceived, Service: Preferred > Perceived, Humility: n.s.
Leadership
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FAFE BRI
1 #i BIER) B AEEIR RSLP-S DERL
(1) FHaR

FH—EFEOIRFIER CTix, EHF LG HE 24 CRSLP-S Z BAGEICHR Lz, B
TR, BARAREREICRABROF v 7 A EE L, BSEBBECIE, W
EREGEETOEIRAT 4 TDONA Y TV 14A0, JFIRO RSLP-S % R4 Z JFgisif
FIR L7z, SEMEMECIL, EFEEMROEZOHEME 141X - T, FIRE HFIER O
LR Lz, UEOFRE 2B L JRRE OBESR—ME2#5R LT,

(2) "Mooy bRZT 4

IR S 72 AASERDEBICERAEIS il U A D Z M0 51200, HHE 2 o
ERE OB REFERIICATR T 551 77 % (B 77 )& 51z, BEMICER Shiz BA
eI RSLP-SIZEIELTH b I NS vy NRET 4 24To72, APEIZEEIL 68T
& > 7= (F#hBIE #£=83.9%),

(3) F&EHE

HF— L OEBEE T RICHEFFIOG O N BERG £ - ITBRAZRA L, &
F—LIZEELTL 24V LIT 1 ADGML, 205 CTEMKLER L, BT 2
B HEEROAN EEREIGEIC & A2 ERIHGTRE S T OBEEIC LV ER L, 72, MEOE
Be LT VERRORIZIIERE THD Z & KOMEAFROFEIZ OV THaH L,
KFEDPFFE DIV REI L TCOHREM Lz,

(4) AR
FAAIX, 20124F 10 A 31 B~11 A 8§ HIZEmE iz,

(5) FAEARE L EREA

A7 = A Av— b EABEGEER, )3 L OEEBNC R 53508 - % - i
VLD T,

b)EI &) B AFERR RSLP-S : RSLP-S % AAGEICEIER L7- 22 THH 26 M L7,
RSLP-S /ZE#H (Trust), ##kE (Humility), Z£{t(Service)® 3 R+ THEK SN TEY
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JFAR & [RIEk, BB ~OEZE I T2< £ 5 B2 (Strongly  disagree)] 76 [FEH
\Z% 5 J& 5 (Strongly agree) | T ThH o7 BRI BIZLLF DX S Ol Th b,

# 5. EER A ARZEMR RSLP-S 0'EHER
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BRI, BB L BERBIALITLo T, F—LOBHEE NI -E T3S,

BEBIE, b AICR U TORIBA > ORI AN S & ) 5T b,

BEE. 400 R0d T LD ICLNTTIND, EENEH - L L BERT S ER—RKLTND)
BERNE, B AR L TRERESFY, B0 2o TC0a,

BgiY, BFLAXDRVOELEEZTHB,

BB, APBEHEOEZ LD BREVEZ ORIV OTHIRS ZITANRS,

BRI, BAS - HES - REIEZED WD,

BRI, BBRE~OBMERTEDIZ, AR CEHETE 2RL (FER) %28l-T125,
EOENE, BRESLHBEBL CEEZEVTOHE LN E BTN A,

BERNY, B8 - MEHEMR  F— L0 ERD DL ZEICEDARERT TS,

BRI, BOORBRVICH L TERERIIEZT 2BE R > T2,

Trust
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po

BRI, V=¥l LORe, FLIZED N E TRV EF LTS,
RN, WobREEREREF O SITiEEE LTELARY,

BRI, £ TOEEEY BYBHOAFICREOTT SE240BTR,
B, BADOHDHIB L LTESBEOMNBEZR TR,

BENL, BT, HIBRERERY LI LEFLTINS,

BRI, N TRBVTEHTRENR TS ERONDUETRL,

_
> W

Humility

—
BN B e |

—
o]

B, B AICEEL, RED M LBRF LRV,

BOET, MACELT AP TEATRABICBR 2SS L LTS,
B, RERENCEDLTHARELET S 2 LITBLARRH LTV,
BRI, MARCELT 2 02TV,

BRI MAORELSIEHT I IRERHRERL,
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©

Service

NN
R = O

(6) HHTHAE
HAL D 3N FT D, AARTERREBRE DO S 0y N 2AZT 12T R 2251,

BIERE RPN S UTOGIT 21T > 72,

a) A a2

bR - IRENVR DA

M (NEYHEAHE) Cronbach @ a fR¥%EH H, 0.7 UL ECRHEOEFHRE
ELTHEREINS,

dFRmA L WEREDQHEA A MRm L), MELE S & LTHDINELYIE
WCHBRE L TV D KD ISR AD D EHRT D, FMKOERSCRIZEE CHERE 2/
L TORMBER Z & TREMHYMELZFD DL Z LN TE D, AR TIERIHZY
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I EFMBOHEFOFMFICER LR, BEELMZT,
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(7) ¥ hik
BN T — 2 IIHEHEYT Y 7 N SPSS Ver.18 12 X 245 28Tz, iy
AL ST B =912, Chronbach @ a (¥ A2 EH L7,

%5 2# B AEERE RSLP-S OBi%ds L UE 5 —/ & DB

(1) MAEXS

BB OmRL 16 £, H{EEHF 0@ b &, RALHG Omifk 2 1. B E Omkk 4
B TUNHG O @R 142, G 5F 27 ROBREFERSIZATR T 2588 852 4 (514 852 4 ;
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FEF LT, BBEBOEE E 21X EOF NG LN EmICHBV T, HEATR
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The Relationship between Servant Leadership and Morale
among Baseball Club in High School

Takashi MIZUSAWA

Abstract
PURPOSE:
The purpose of this study was to develop Revised Servant Leadership Profile for
Sport in Japanese version (RSLP-S-J) and to clarify the relationship between
servant leadership and morale among high school students who belong to athletic

club activity in Japan.

METHOD AND RESULTS:

This study consisted of preliminary and main investigations. In the preliminary
investigation, we examined validity and reliability of Japanese phrase about
RSLP-S-J. The sample of preliminary investigation was 77 high school students
who belong to baseball club. In the main investigation, the sample was 852 high
school students from 27 baseball clubs. Then, we tested RSLP-S-J and morale scale
(Tsuruyama, 2011) to clarify the validity and reliability of RSLP-S-J, and the
relationship between servant leadership and morale. First, the result from factor
analysis, it was clarified that RSLP-S-J was difficult to adapt as constructing three
factors. Second, we executed ANOVA. The result from ANOVA, morale score of teams
which evaluated their head coach more “servant leader” were higher than that of
teams with low evaluation about their head coach as “servant leader”. Finally, we
executed t-test to compare with the score of RSLP-S-J and morale between high level teams
and low levels. According to t-test, it was clarified that the high level team’s morale score was
higher than that of low level. On the other hands, the RSLP-S-J score was not significant

between high level and low level teams.
CONCLUSIONS:
1. RSLP-S-J is difficult to adapt as constructing three factors.
2. Servant Leadership has potential to rising team level by parameter morale.
3. It was a new viewpoint about team management that servant leadership is

effective method about increasing morale nothing to do with team level.
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