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Ba. BooRI~0BEOEKICED b3 RREICEBIIC R 2 f T 21TEI R LT

KRB EHLNERSTND Y,

BAE BAPBETARN-VEEE

BRI, TRTOALREREDT, Fis, MR, BEOREIIELLT., Th
ZNOBL - BHEEIOE CTAR—Y 2 RET2ERRBB TOa—F 72 ELWVITH
~DEL T, 7y Fa—Ficmidk [7THo0RE] 2 2w, [To08RE] &
X, 1. BIRHDWHENTAA FOBMICEHNERLSTZE, 2. BHD [AF]
EEOLIE, 3. BICHESHEITLE, 4. TL—Y—DILEFRBRIIEZDHZ L,
5. BM LT L—Y—%FTCAHI L, 6. Bl NIca—F U 7IZTDLTE, 7.
a—F U TORSEEEEDDLZLTHDL LN TVED,

7, BAKBEHRIE, AR—VIBEEL LTOLEND 21, TL—Y—N7=T77V
—2EETHIE, 2. TU—FY—RERACSL—T2ZL, 3. HFEREE L%



RELTTb—FBZ L2EEENRTR—-FTHZLELTWS, £, FL—Y—NRE
B’THDHIE, BEHFOFROEENZERT S, KGHASENSETICHLT S Z &2
EEOEE BT 0D0EE LTnA,

HE5E TAVBAB—VR (K
% 1IH NCAA (National Collegiate Athletic Association)

NCAA LiX, BFEOEEETY ., BEEBPRELEL CRETRIT HDDRAF )L
ZHIZOTBT2HO DM TH S 29, NCAA 1X Division I, I, D 3 2D R _—
THR SN TS, £ Division (213 E O/L—/VELE L, 37 S 5 EBRZE D%,
N—NOFA, BIOSL—— X DEWRH S 19,

DivisionI 1%, —ICHERKOFEAEMEEZHEL, BFROFETFEEZEH L, % Division ®
FCRHE DRFELBEFICEREE LTS, DivisionI IZFTET 5 K&, BRSO
T D DIBEVESITNZA T, BAET AV — FOTOOBEWEMEEERHERFT 5 2 L 23RD
5%, Division I1Zi%, 350 A EDKRENFTREL TS, £7z, &4 6,000 LLEDOAR
=Y F—LRBH Y, 1T HFALLLEOZET XY — F 38 NCAA AR —VIZBMNT DHEE MR
X T D 20, ERMICERESTZ VX —T A AV MERER I TN S,

Division IT (%, 300 LEDORERFB L., HE OFET AV — MUEZENREZI N
5, TAY— MEPBEVAEIWSERIEEL, ZETOBF I LRDOOND, FET AV —
NI, FERE. BEOEBRK, ¥ AR EHMBHSOBEICL s THEENATNDS
Division II DFFRHLER b DH D, EDIDEET A Y — MIUIFRE~DENEFZ DL
N, KETOEFEDEDD S E I ERAF N EMBHRBRIND 20,

DivisionIlliX, 444 OFEEAFTRE L. 17 FAUEDFAET XU — FBBML TV 5,
Division D TEMEL & FEDW T THRATH S, Division IIT OREERIF, F ¥ 3
ANOF DNV fEeZ Sic kb BETRY — M7 4 — )V FCERZREIIE 3
L, BWESIERETEDLLO12TD. BEFHDOHDAR—YVRE~OSMERLEL T
%, L2 L. Divisionll D3AET R Y — hOERIIFEETH D, FHTHFICORR Z MRS
D7, B L ORI/ NRICH A, EHROBMERC X L—Th D, HugH
GERBUT, PAEPBFOLEE~OWESE T D, Division I FIBOFET AU — k&1
SFRAIC, —FRAE L FRICEDbI., FAETHLZ LIZEARETHNRD 2,




# 21 NCAA BT Aa—F

NCAA 2B\ Tk, a—F 7 LBEDOHES « BN Division T & IZEWAE T T
519,

Division [ IZFTET A a2 —F 1%, BRI~y Ra—F TV RF > ha—FBFEL,
TNVEA L THRETEOR RN THD, £o, EMNRETERo2HOT YV v=Aa
RNeTFTAVLIE—RTVRAZ N TF 4 LI E—DPREAINTNS, T4V F— G
IR, BEFE, A~V MIBM, TV ERKORZR, MERBRCHMBIRE OB ITER Y
KA TG 19,

DivisionIIIZFTB T 2 2 —F 1%, FRNOFMBRBELITR EOEMRH 5720, B
BN X— N F A L TOa—F » JHRETH S, Divisionll DFFFAEFITHUIL DI, A
AUT 4 T HIREHTIL A, FD72d, a—FIiZ52 65 FEMLO Division &L Y
Dipd | BEEZEPAD LN THRVY, o, HEOFKEIZ L > TE, T4 L7 Z—»
v RxUx—, a—F, FPHEMLE, AT« THY, BEAEREE-ATHRET LN
B2 19,

BeHi V—F— v THEBOEE

Chelladurai? %, o=—FBEFOY —F = v 7% [EAARLTF—L (HER) o=F—1 (H
)R ERSEDTD A NI B 5 AT ST 5 EDTH T oA THD
LU, £V —F—3y FHEHIL 3D (The trait approach : U —& —3 v 7RG,

The behavioral approach : U —#—3 > 7*fT#%, Situational theories of leadership :
U —F—y TREHEIGER) CHBETHZENTED, REOMETIE, Zhb6d3D
DY —F— v FHE A EIZ Transformational leadership (BHER ) — & — v 7)) 3@
BahTnd,

H1HE U—&—T v TR

U—& =y TRERR LI T —F—iEL LD b D TIERL | AN bRk
ThHDB] EVIBZITRFHRIC > TS, ERR) —F—ITEBT DRMERFET D
EWVNIBZML, UV—F—OHREH (B, FE, HEONR, Sl ), Bk
W Gk, RE72 L), RN (BELD, AmERE) RENER ST, LALLM
5, V—F—vy 7R &L, BFEORRICEIT D U —F — DRI OV TIHRAT SIS



IR THDIN, ETORRICBITA2ELBELZY —F—T o THEHBLEITEWNT A Z LT
TERW, V== FITHBREWIZITTN 74— AEN, 7407 —DFENER
SNTWRNWZ EICBEERDH D & LT- 9912,

FoE V—H—vy TITEE

V—F =Ly T8 E I, V¥ vy TRERm L IR T —F— L XERT D
TLWTED] EWVWIHBRZGVIHRICHYD, V—F—LESTROVALD 1178 IZEFE
LD ThHD, 1950 ERDOF A AW TIE, U —F—? TELE (Consideration : ¥
TLOBEBRBENSHALARLT VL) RMBEEIEELEAD L 52178 & TEEEY
(Initiating structure : FBK DR D 7 OICKLEFN 72 E OMREEE 2 WET 5178 ) I[CHEH
L7ce ANAFAFZETIE, TELE) & THEIED | ERITHVKED G B L VBN —&
—Vy TEREETHEEROTTND, 2, I VI MR TIL, MEE£EER (Employee
orientation : U —# —»E N ARG & BARRBNREEOBRENE R T A L b
T 5178h) ) & [AEER (Production: EIZAEEMEZ HIF 5 L 5 ENENT 5 L 5 2178 )
WCHER L, S VA URIETIE, FROBW Y —F —I3HFENEE M < 58T 5 DT
<, HEEBRLTHRELToTWD Z &I L, FROBEW Y — & — 3 2 LI E
NEPT, MDRIEEE T TS LR ST, LLaens, V—4—o {78 72
IRETORRICHELEATNEZ ETRY, U —F—Ty FT8ERIC, REOR
BRI OBERZBE I N THNRNE NI BERH D & Lz 9912,

HIWE U —F— vy TEMEISER

U —F—y TERAEEBER LT [V —F— o T8 —F— 0B 2R
LoTEL, ETORPICEISSID U —F—3 v TEENIFELRV] LI BN
BRI/ > TWVD, LIzdio T, EDX S Z2RFUTHN TS, R L - TEIR1TEN 2

L FARZENTEIL, EERY A=Yy T EREL TR EWNWS D EIIRD, FDOFOD

15& LT, 1971 481 House 232"E L7 /S % + ='—/LH% (The Path-Goal Theory) 73
HD, ZIUE TAVN—DEIE (F—N) ZERTDEDICIE, V—F—ZEDLI7E
i (3R) BEIEERVONERTIZETHD] EVNIBZIZESINTND 9912,
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AT EER) v

TEMY —F— v 73, HReYa 281, EHNT, BT3RO R %
TEHI)ZLThHD, WENETTRIBEBNETINMEERF- T, 741 U —OMERSCRRE
PREMICELMSELZETHD, 2, 740V —OBENREREER L, BERK
REMBIED72D, TOAEZZIT AN, BRIZFELVEREZ OO TENY —X
—Y T ThHB I,

% 781 Leadership Scale for Sports (2 B4 A A%

1%, Chelladurai 9375 L7z — & —3 v L% ITE7 /L (Multidimensional model
of leadership) TH 5, BFEOFRLNRT +—< L AL, a—FOa—F U F{TEHHRED
S TNB L ERLTND, a—FOEERDa—F L 78113, BERI—FIIRt LT
ML LTWAITE), BHEL SNDTHEEFOBBBIEEL TRIIO2EDTHD L X
5, Leadership Scale for Sports (EAF TLSS]) &1 1980 42 Challadurai & Saleh
BB LELOTHD, LSS I, a—FORMRY —F—1TEIZETIEFDIHH

(Preference) , BFDEED—F D) —F—{TENCET HEFOFRME (Perception)
EENENRET 2D SND, Elo, 2—FBHO Y —F AT OV TORA
EE (Perception), & 2 WIHEMEN Y —F —(TEICOWTHBEIET LT LB TE D,

Situational Required
characteristics behavior
4
z NS * Member
@] o \ 4 . .
E o - satisfaction
< % Leader oo Actual
E o characteristics o behavior
g A Group
Ay
7 " performance
4 \ A
é ,’ \~ Emmm— - -
1
F
Member Preferred
characteristics behavior

1. Chelladurai iz L5 U —4&— v 74Kk TET /N (Multidimensional model of leadership)

HFT) Chelladurai, P (2014). p.315 XY 5[H
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Autocratic Behavior |ZZEFORMEIIR L, AEREERIZVI EBHLNIR o7,

% 81 Coaching Efficacy Scale |21 A A2
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A B G XD ENTEDRNEFOoTCVD LELABELRETDIZ ENTELR
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WRTREMEDS R STz, RMEITIEEE R X~ OSMEECBILE 2 S okt L TomE RN
RNeDIZ, BHEL DRIREOBNIHEL TS EEZ LD,

® O CoachDISC (ZBf4 A%t

A —A bZ U7 @ Athlete Assessments #:2358% L 7= CoachDISC /X, A—A +Z U7
RT AV D THRFETELS AN SNTEY, Dr. Tony Alessandrad® 738 /- DISC 7
077 A VERICESHTER STV 5,

CoachDISC IZ, Bi¥¥# @ Bo Hanson (a—F 7 a Az b AU ey 7 HG
4[], WA X ViR 3 D) 73 Dr. Alessandra DFF3E% AV T, 72 U — b (AthleteDISC)
RO R—VHERGE R 12 #5> 5 A (ManagerDISC), % L T=—F (CoachDISC) % x5 &
Uiz, —ARROITE T 7 7 7 A4 V) v 7Y — V& 5ER &7z, CoachDISC &%, =2 —
FOEOERCEMANENORBE YR BF 0 FA VDAR—YTEAAL N TH
Do ZOTTFANEMEHNTLIET, a—FHLDIA—F T OITEHFH, 2 —F
VIRBANMIBITHECHERETIRODZENTED, £z, ZOTRT7 7 A Mid=
Ra=f—variEAEED, AF v TREFLLE LVBOVBRELEI LN TE, H
CDEFN—T g ROMB, WETDNSEEA~OHEMBLIRD D Z LI bRITILOESH
T3, CoachDISC &id, = —F & LCOREIZAT T, RO—BHEBEHHTIENTE
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HEOTRLTELN TS, F£72, CoachDISC TiX, ®isA¥ A /L (Adapted Style)
EARD A 5 A ) (Natural Style) D 2 DOFERNBA LT/ 5, BISAZ A /L (Adapted
Style) &%, BEORE (AR—VHE) OFT, a—FHEL L TOREZII-TD
KR ED LS IATETREDEZEMFTIOOBCRETHD, —FH, KEDOARAZ AL

(Natural Style) X, TV DEEDES 2HBETL-OOBCHERTH Y, A2
BRITHZIEL TS Y,

David P.® OHFFEIZ L B &, CoachDISC & ManagerDISC Z#MH L7=Z LI T, 71
TrANEERAMEE TIIECREESBE LR BIALNI R TS,

10 i ZMERR—Y
B1HE LMETAY—F - a—FOAMERK
ARN—VHEBOHTMEARN—Y 2RO B RRICET2REL LT, a—F»6 Ttk
—F WDl TREOREESCHEBELEBONIMIBEO L TN RE | LN IEHR S
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LEMED N BROLBEENHA LN Rolz, BARBLIERBEEARE 20 T 2020
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BNTN5 16,
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Mo —FITER VBRI ER RV 2 ODEENH B E SNB, 128X, 48
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RAZFOBMHEEZEA L. EHZERTHEMENIETEND, 208X, WHEE] TH
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0, HEEEFEEZ B LRITUXR G RWRIREZRT,

TWEY —F—=PEVRACEBNTH, [REM, XD, TH—F 14 7 TERW] 2RED
RN B ME D L&, FRE LB b O0EHII I, BENREE S d E
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2003 4E12%5 1 [B1 B ® NCAA Women Coaches Academy 2B Si, &5 39 EDT 4
T I —=2MTh, 1500 ADZERAEZE LTc, NCAA IZHTR T D&t —F434 RFICH
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WHOREPLESEHEDAZ AN, alaml—val, HEMBE, GEREEESILE
272> Tn5 2,

WATH LMEa—FTHTI—

2015 2B 1 BIHO Lo —F T 7 I —BEE SN, ZEa—FT7 7 I—TId,
213 BTy Fa—FE2EETLMEORZBIC, BEOFRICE SN Za—FEF - b
—= T ERZERLEENTWS, Tl T ANEIE, V—INRNF A, FANR—=UT 4 <X
VANl BFELLBIHEHAZ BT —FIIRPELRWERIZR->TED, A
RV IGEE T TR DR 2 22788 L IIRE S B2 D, 2016 FICHIE SNkt a—
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FrparFavamy 1 TR = OZEM, ZETRA)—bDavrsova=
YOI TRAR—=YHEE|, 2ABICa—FObOXxx V777 =F DISC Fus s
Ly AVEMA—E VT RAIN, A )RAT 4T v rF S V—F =y Fmh
ENTF 4T AR=VICRBTEFTAN—VT 1, 3BRICEEAR—-Y DR,
Navigating the Future for Women Coaches, * v MU —F 7V BREMI Tz, £/o. F
¥ U TR EYR—bT5Fy N BEROME LR T, AR—YORzEx, BNt
DRREN D A H— L2 D LD ANMDBRRNEN D, BAPLIHFUCHIT K= —F
BT S TAAM—] OMVMEHRTHD Y,

E11E FITHEOELD
SATHFZE et LR, UTo 6 AL E 0Tz,
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1. BRORR—YFUCIL, BHCOREICRT 2mENZ2BEANEET 5,

2. ARV L LTAR=YEEMTHAPEERAR—V L LTAR—YZE LA
b LTt LTAR—VEEEDORENIEETH D,

3. BFEOWMBERNT A=<V AEEDH-HIEa—F (REH) Oa—F 2 F1TEH
BEIIRD,

4. V—HF— v 7HET, 20 HEEE Ta—F B ORETEHOAITIER ST
to%hu%ﬂ\3—%@%%@?@%%Kﬁm#é:kﬁ§%kémfwéoit%ﬁ
TiX, 2 TCOAEZITAN, HBICHELWVERE LT LENTWOIEER ) —&—
VY TNTTCERE,

5. ZHMICED bR —FBHOa—F U JITBERTREIIHFET 5,

6. AR—YOEBHRLCTEMAT SO Iz CoachDISC Tiddh 545, FilFHy%
A FRPEDEH 52N o TORNY,

%1281 CoachDISC oA HMEIZ i AFFLDERE

#5138 CoachDISC (2B % Leadership Scale for Sports & @ BEf%

1. BRI 1

ARG OE R 1 1%, [CoachDISC & LSS MREMICERZ2EEERT) & Lz, &
i, BRIEH 1 ZRAET A7 0i, EEEDIla, 1b, lc& L,

1) B 1a

RFFEDVELRFH 1 a 1Z. [CoachDISC @ Dominance (Adapted style) & LSS o
Autocratic Behavior & ORICHERIEDOHEEZRT] & LT,

2) VEEMGH 1b

ARG DIEZENER 1 b 13, [CoachDISC @ Steady (Adapted style) & LSS @ Democratic
Behavior & OICHEBARECHEEZRT] & LT,

# 28 CoachDISC [ZBi% % Coaching Efficacy Scale & D%

1. HEmikin 2

AR OERIRH 213, [CoachDISC & CES OREMICHERRMEELTRT] & L,
E BT, HERRIGH 2 ZREET D 72012, 1E¥RF 2a, 2b & LT,
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1) 1@ 2a

AHFFEDOIEENGE 2a 1L, [CoachDISC @ Dominance (Adapted style) & CES @
Motivation, Strategy. Technique & DREIZABEREDNFEEERT] & LT,
2) YERERFH 2b

ARFZE DVEZRER 2b 1%, [CoachDISC @ Influence (Adapted style) & CES ® Character
Building & ORICEERECHEZTY) & LI,

B3E a—FORET ¢ —)V FIZL Dk
1. EER{ER 3

AIFFROBERER 31, T b v 72 —F D% CoachDISC & LSS & DR, CoachDISC
& CES L DBfR L bIZHEICHWVMEELZRY ) & Lk, &bI2, EREH3a, 3b &L
7o
1) fEXEEF 3a

AHFFROVEZE(H 3 a 1X, Division I i Divisionll X ¥ 3 CoachDISC @ Dominance

(Adapted style) & LSS @ Autocratic Behavior, CoachDISC @ Steady (Adapted style)
& LSS @ Democratic Behavior & DERIZENT, ARICEWVHEEZR T & LT,
2) YEZE(RFL3Db

A OEERH 3D X, [EENIERT 2 —F1%, BERERNO=2—F X0 b
CoachDISC ® Dominance (Adapted style) & LSS @ Autocratic Behavior, CoachDISC
® Steady (Adapted style) & LSS ® Democratic Behavior & @ BRIZEB VT, FRILE
VRBSZ RS & LT,
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HWIE WRHE

B1E REEMNRE

AR T, RERZEEZLUTDO 32D NV—7& Liz,

1. “NCAA Women Coaches Academy 2016"\Z& /M L7c kb= —F 884 L L, 874
MNOEZEERE LNz,

2. BA®D [&HEa—F7 47 1—2015) ICBMLE 324 & L, 3140 bAZEELN
Boii,

3. BRD [&ta—F7 H5I—2016) (ZBMLT-294 L L, 28 % DAZEIENE
bhiz,

W28 FRAEHAR
A OFELHEEZ LU T DO 3 oD I N—FZLIZUTOEY ThoTe,
1. “NCAA Women Coaches Academy 2016” DFHEIL 2016 46 A IZEM L7,
2. BARD [&Ma—F7h5 I—2015] OFEIX2015FE9 HIZER LT,
3. BARD &M —F7 45 I —2016] OFEIT 2016 49 A5 LT,

55 3 H  HRIIHE
AHFFEOERERREZ LT O 4 >OBE R CHEM L7,
“NCAA Women Coaches Academy 2016” (Z&M L7727 A U b4k 2 —F OERIHKIZ,
[YRATERE : BRI IR Lz, ZOERMMEIL. NCAA Women Coaches Academy DE%5
R &0 EEEOERENRT A Y b EEIh, BRShz,
et —F 7 U7 1 —2015] BEV T&MEa—F 787 I—2016) OBME DA
. TSR ERIRE ISR L, SRS OERKIE, ke —F T 15 I —0&%GTH
ahie, £72HAD CoachDISC DfERIL. REMNREANOHAIZET, FHERICL
Dr—&& L TEIRSNT,
g, [ —F 7 HF I —2015) OBMFIZBTIE, Coaching Efficacy Scale i3
FEha L hro T,

F1H EARBEME
BARBMEEICE LT, “NCAA Women Coaches Academy 2016”, %o —F7
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BT I —2015]., (o —F7H5 2 —2016] OFNFNOEBRNL, BMEOHT %2
BThT, '\itah,

% 25 CoachDISC

CoachDISC ZBJ L TiZ., “NCAA Women Coaches Academy 2016” T, Athlete
Assessment £E23BA% L7z CoachDISC # Az, ka2 —F 7 45 I —Tik, HAFEK
CoachDISC z Hv 7z,

% 318 Leadership Scale for Sports

Leadership Scale for Sports [ZB L T, NCAA Women Coaches Academy 2016”C
i%. Chelladurai 23Bi% L7 LSS Z AV iz, KMo —F 7 47 I —TlE, BARFER LSS %
Az,

% 418 Coaching Efficacy Scale

Coaching Efficacy Scale (2B L TiZ, NCAA Women Coaches Academy 2016” Tl
Feltzetal. 93B3 L7z CES Z v e, &M —F 7 7 I —Tid, BTHELIZ K D ERE
iz B AR =2 —F o V8 R E 2 iz,

EAH HRNAE
F1E FEANBEE
BARBHEOEBIZ1) £, 2) FIB. 3) a—F RT3 D3HEEThoT=,

#2718 CoachDISC (ZB+ 2 A F

DISC HERIZZNENDAHF A VIFHERIRBE SR — 7 SOREZHAWT, SMAl
DB TFRERITEN S — L IZHE R STV 5, {7812 # A /L1E Dominance, Influence,
Steady. Conscientious @ 4 DDRFICHEIND, o, TREND 2 —FITENIL
Adapted style (LL'F TAdapted| S@#JSA %A /L) & Naturalstyle (BLT [Natural] : &
ROAZAN) DLOHEINDLTD, BRI BEFTHRRANEIOND, £, TTEIX
% A )@ Dominance, Influence, Steady. Conscientious ® 4 >DFFiE, El& (0~

100%) TERIN D,
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CoachDISC i, # 12 pEDA T4 VHRAEICKL D, bz 44 R—TiZbT= b
Ta 7y ANV LR— SRR END,

1. Dominance (&)

Dominance &%, MR LR2FITRLBRVEE] ICEDL bWERNS D5, MEIC
B LZRIZ, EOLK BWBIEN TIE-& Y & LEMBEREZITI 0 Th b, —Hkigic e
THHEBR T, HET, AR, BREmRa—F o 71T8 %2R, FHEO=EmWAHE
MBRNCRIEZER L, RIEEEZARR L XD L3508, FHEAMEW N ITARR 3 EE Ly RREL
L THEEADRTHTH 5,

2. Influence (L)

Influence & 13, TAJIZEDS HEWVWEREH LN, EOL BVALELD Z & E2FTeh,
EDEHIZEDLAD LT E0DOHETH D, — RN AR LORE A >4 —TF v ipga—
Fr7TE T, FHEOEW NI TEARNRENY 2R 5 Z L B 474, BB
A% L DR EFE LD, FHEOEWVANIAMATEZ DT, FLWER Y LR L 15D

IZIHBHITH B,

3. Steady (&)

Steady &%, Hx OFFBEEZITIBRICED L O RIFE LNV, X=X Z L ORIET
o TIRIICHETH Y DOF =7 THH Y, BRI F—L2EROI—F 7D

T8 2R T, FHEDOBE O ANTRWEATN I 2 RE L — B0 H DL E LT EEATT 2 i 7,

BB TMEEEZ D 2 L i ERWVA, FHlOBEWNTRRICEREELAR L L2 & L,

B F23 72, BR—RTELL OREIZERHICR - TRE LI 5, ER TEERTH

2o

4. Conscientious ({E&E)

Conscientious &%, ED L HWRD BT —MZHEV, T —FCEEBIOFEMIICER
LIEFEIZ Z 7202 DORETH D, —MRIICHENTEET, 77— BEROOTIR = —
FUTITEETRT, FHMEDOEWVATIERME, FREOH D FEE, S CEAKEEIZZZD
0, FHEOEWANITIRD o —/mioxf L TR ZIEE ML, EERZ &
MWEL MERNRT—Z L0 bIERENRREZFL I L BB,
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% 31 Leadership Scale for Sports (ZE84 2 K+

AHFFECiE. Chelladurai & Saleh ® 238f%8 L7z LSS #4EH L7z,

LSS 124 AKX FIiX, Training & Instruction (13 ZHH). Democratic Behavior (9I&
H) . Autocratic Behavior (58 H ) , Social Support Behavior (8 T H) , Positive Feedback

(53HHE) O5EFTHD,

LSSi%. 5EMREDY v i— A — ik TAlways (W2%) =5, Often (LITL
i¥) =4. Occasionally (72F1Z) = 3. Seldom (®-72iZ72\Y) =2, Never (L T)
=1] TERNETNO2—F L JTENCEET 2 HE 2 5HHT 5,

1. Training & Instruction (kL —=1 7 L$5E)

Training & Instruction &1Z, N— R THEAR N—=0 7 2EHAL, RETDHZ &
LS TRFONRT =~ AZA LT LI BNETa—F 7178 bL—=r
T TREDAR=YDAFN, 77 =y, BERFICHZ, A\ —HOBERZ
WL AU R—DE#Z =T 43— T 5, & HIT, A —OITE ZHEMENIC L0 |
FELIZDT 5D,

2 . Democratic Behavior (BFA1TE))
Democratic Behavior &%, 7/ —7"CERT 5 BIE, Y FHE, BB &
PEFICRESE, LVELOEFOSMEHTa—F L 7ITEITH D,

3. Autocratic Behavior (VEERIITEN)
Autocratic Behavior &1, 3 L72BRBIRE & BEAOKHER Z EBHT 5 a—F - 7178
TH D,

4. Social Support Behavior (+-xpIKEE1TE))
Social Support Behavior & 1%, fABDORFOEE, BB 7N —7OFRER, AN
— R DBEWMEARZRBERICBE L2 I Lo THEBST bND a—F U T8I TH 5,

5. Positive Feedback (FEMRHYT 4 — K/Nw 7)
Positive Feedback & 1%, BUWWRT7 3 —< U RAZHEB LY, 2 5270352 &
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Lo CEFERILT D a—F 71T Ch D,

% 418 Coaching Efficacy Scale (Z B4 5 [K+F

AR TrX, CES 2B+ 52K+ & LT, 1) Motivation (7IEH), 2) Strategy (7
THH), 3) Technique (6IEH), Character Building (4IEH) D 4RFTH 5, 5ERE
REDY v — MR F—ETRIbND,
M AALM a2 —F 7 h5 I —2015 TliE Coaching Efficacy Scale B I#KIX T L TV 721,

1. Motivation (EHEEFTIT)
Motivation DZh /& L 1, 2 —F BHH, BFEOLEHRA X L0ORBICREE S RIST
LI LTHERDINEWNWH ZETH D,

2. Strategy (HRE%)
Strategy PN/1E& &1, a2 —F BEBBEEFICRFEST — ALK LT, RT7+—F R
ERHSEDLZENTELBERDLINENSIZETHD,

3. Technique (F7=v7)
Technique PN E X, 2—F BHEVREFICK L THRELZHORBIZF > TWA1E
HELTERERINTWD,

4. Character Building (ARETERL)
Character Building % &1, o —F BHENBFO AR — 0T HEAR 7254 E
EROT 4 TRBEBCEERRIET I ENTEDIEERHDINENIZETH S,

HOH  mERAYACLE

ARFFNINER R F AR — VR EN RN EAREEERICL VARBZATLLOT
H5 (27-947),

AR EEMT DICHT 0, EIEEPRESNRVE SR ERDEAZERAL LFE
S5 Z Lo, EAFRIES EORFRESKIZZNE S EAFROREZRET D
ZErB L,
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HeH Sk

AHFFEORE T2 1X, IBM SPSS Statistics Version 21 % v 7z,

H1H LRHEH R L OREOEEME

1. EARYENE

AR, 1) £, 2) BB, 3) 2—F RV a 0 3HBIZ OV THMER
FLRHEET 21T 2 72,

2. CoachDISC
CoachDISC iX, 8K ¥ (Adapted : 4[KF, Natural : 4 [KF) (2T 2 EEDFEHE
BIOEEREELZEH L,

3. Leadership Scale for Sports
LSS %, 5EFITRT 2 EHMHE, FERE, BLOEEERE (offf) Z2EH LK,
S HIZ, [ARRIC LSS @ 5 FFIZ8T 2B 21T 7,

4 . Coaching Efficacy Scale
CES i%. 4WFIZRIT 2 WHHME, FHERZE, BIOEEERE (off) 2EHLT,
S BT, [ARRIC CES @ 4 KFICBIT DB 21T o 72,

WOTH HRREILOBEECET O

1. HEEfGi 1

BRI L IZOWTIEERFL 1a, 1b, 1c ORIEETIE, TA U hktha—F L BAL
P —F %% L. CoachDISC & LSS & ORIDEMAMEE 547 L7, CoachDISC @ 8 A
¥ (Adapted : 4K¥, Natural : 4[K+) & LSS @ 5K+ CHEISHT 21T o 72,

2. HEialE 2

FREHREN 2 IC DWW CHEERFL 2a, 2b DRRFETIE, 7 AV Aktba—F L BARLEa—
F %5348 L. CoachDISC & CES L ORIDBRMEE ST Liz, 8T (Adapted : 4 BF.,
Natural : 4 ®F) & CES @ 4 FFTHESHT 21T,
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3. HfGi 3

B 3 IOV TR 8a, 3b DRRFETIX, 7 A U It =—F % Division I |
O, Mo7n—7Z8010, AR —F 2R (B THERT2—F) LR (EH
N CIEET %5 2—F) I8 L, CoachDISC & LSS, CES & 0D BRELHERT 512
%, 8T (Adapted : 4[K7F, Natural: 4[K+F) & LSS @ 5K+, CES @ 4 [KF TH

BT EAT S T
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BA4E BR
# 18 CoachDISC & Leadership Scale for Sports & o> 4H B B{%
B1E  HARNREOMEANREME
1. FREXSRE OFn
F 11L, REGRE OFEROR/ME, RKXME, FHOES L OEERAZRLZLOTH
B

K 1. REXNREOFMORNIE, R/ME, VHE, FEFRAE A )

B KAH B /IME FHfE (SD)

NCAA Women Coaches Academy 2016 62 23 33.02 (8.16)
M a—F 7 H5 I —2015 59 23 36.90 (8.47)

T a—F7 H 5 I —2016 55 24 34.89 (8.27)

FizX 21%, FRBINCBT A ABOEEEZRLIEZLDOTHD, 2R TIE0RBELE
<. 50 RELEDE b D72 do Tz,

(%)

50 BNCAA Women Coaches Academy 2016

45 I

m it —F7 H5 I —2015
40
201% 301%

35
30
25
20
15
10

5

0

m it —F7 5 I—2016

. B

50 L REE

2. RERNREDOFENR

2. HEXNREDHR

#£21%, TAV h&PEa—F% NCAA OKX5TH5H 1) Division I, 2) Divisionll,
3) DivisionlI DR Z & TRLEZHDTH 5,

K31, AAZMEa—FOREMBENEZ 1) AL~V FHERS, 2) BAL~L
EERE, 3) L~V MRS, L LTHBLRLELDTH D,
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F2. TAVALZMEa—FOfFRE (HA: A)

Division I DivisionTI Divisionl F Dt

NCAA Women Coaches Academy 2016 44 17 22 4

#3. BALEa—FOFRE (BA: A)

HR L~ BA L~ Hakl L~=r B L
e a—F 7 H 5 I —2015 11 14 1 5
Tt —F 7 T I —2016 6 20 2 0

3. RVvav

#F41x, TAY BMEa—F % 1) Head coach, 2) Assistant coach DRI T 3 T
ETRLELDOTH D, FOMIZIE, Coordinator X° Director 72 ERE E L5,

£50k, BALEa—FTBMEORY Y avE 1) a—F, 2) &L 3) F—AF
JE—=ICHBELRLIEbDTHD, A TIE, a—FDhexie Licicd, LLTFD5
MrCIXBARLME T —F 49 £ THM EAT 72,

F£4., TAY A&Ea—FORSY g (BA: A)

Head coach  Assistant coach Z D

NCAA Women Coaches Academy 2016 42 40 5

#5. BARELMEa—FORT gy (B : N)

a—F Segst F—b K7 Z— 2L
Ztta—F7 85 I —2015 25 0 1 5
ftEa—F7 HF I —2016 24 3 0 1

% 218 Leadership Scale for Sports (ZES3 5 K+

#61X, LSS RT3 5 WFICOWT, 7T AU BLtEa—FIcBiT 5 RF0FHE,
R, BEERE (of3) BIUMEBREZRLELDOTHD, NHRLEEETRIE
SEMEARE (o fR%%) 1%, Autocratic Behavior, Social Support Behavior &\ C .70 %

BRIRERE ST,
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£6. TAV IR —FITBIT 5 LSS 2B 2RBBR, I, BEERE. SEERE

Correlation Matrix

Chronbach's
Mean SD a 1 2 8 4 5
1. Trammg & 3.99 (.35) 729 1
Instruction
2. gemogratlc 3.18 (48) 742 .396%** 1
ehavior
3. gutocr.atlc 2.52 (53) 510 -.150 .019 1
ehavior
4. Soc1a1‘Supp0rt 3.44 (.46) 641 993%* A404%* -.074 1
Behavior
5. Positive
4.37 (.52) .819 B58O**  272% - 371%%  322%* 1
Feedback
n=87 *p<.05,*p<.01

# 713, LSS IZR9 2 5[AFIco2WT, BALMa—FIZB T A2RTFOFBHE, ZER
7=, BEERE (offfd) BIUOMHEBEMREZRLEZ LD THD, NEIZY M2 RS
2% (af%#) IX. Training & Instruction, Democratic Behavior 7% .70 Z#x /- fE5H &

Ay (o

R7.

AAZME = —FI2 81T 5 LSS ITBI¢ BBk, FHME, FERzE. [ERrEfak

Correlation Matrix

Chronbach's
Mean (SD) a 1 2 3 4 5

1. Training & 3.64 (53) 805 1

Instruction
2. Democratic *

Bohavior 3.60 (.62) .763 .325 1
3. Autocratic 266 (61)  .526 234 -.085 1

Behavior
4. Social Support . P

Behavior 3.57 (42) 457 506 221 .076 1
5. Positive - .

Feedback 4.02 (.59) B77 513 .158 .047 522 1
n=49 *p<.05,% p<.01
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B3W 7 AU sEM=—F (CoachDISC - LSS)

#8117 A U h &kt a—FIZB1F 5 CoachDISC @ 8 [KI¥ (Adapted : 4 K7, Natural:
4RF) ONHE, EERFEEBIO LSS OS5 FF & OHBEMTOBREERLIELDTH
%o

CoachDISC @ Influence (Adapted. Natural) & LSS @ Autocratic Behavior & Df#
CHEBRAOHEENA LN, ZOMOEFHICIZ, FERMEENR RN o7,

£8. TAY h&MEa—FIZE1T % CoachDISC & LSS MAEEERME, FHE, EFEE

Leadership Scale for Sports

Training& Democratic Autocratic  Social Supprt Positive
style factor Mean  (SD) Instraction Behavior Behavior Behavior Feedback
Dominance 39.99 (20.07) 067 128 206 .089 072
% Influence 55.40 (26.32) ~117 -.128 -.263* 137 158
§ Steady 61.68 (18.36) 014 - -.099 -.053 -.141 -.092
@ Conscientious ~ 58.86 (24.10) .060 -.002 066 -.147 -.194
‘?;e Dominance 40.76 (19.71) -.042 101 176 ~.068 -016
° T Influence 59.25 (26.63)  -.180 -.102 -.266* .026 120
25 Swady 59.28 (20.86) 075 ~.136 -.105 -.160 -.034
Conscientious  49.34 (20.57) .050 113 .066 -.018 -131

n=87 *p<.05

#48 BEAKME=—F (CoachDISC - LSS)
% 91%., BALMHa—F28I1T 5 CoachDISC @ 8K+ (Adapted : 4 K-¥, Natural :
4RTF) FHfE, E¥FEZEBIOLSS L OMHESTOBRER LD TH D,
CoachDISC @ Dominance (Adapted. Natural) & LSS @ Autocratic Behavior & @
BB RECHENR O, ZOMORFMICITEELRMEENALNR» o7,

27



F9. BARLMa—F1Z8B1T D CoachDISC & LSS OFHEERR., EHE., EHERFE

Leadership Scale for Sports

Training& Democratic Autocratic Social Supprt Positive
style factor Mean (SD) Instraction Behavior Behavior Behavior Feedback
Dominance 44,84 (21.97) -.020 -.233 320 -.195 -.141
o Influence 60.33 (22.16) -.024 -.015 -.225 .153 .083
2
]
Z  Steady 60.73 (17.34) .011 .241 -.116 .084 -.085
fmj Conscientious 50.57 (21.57) -.001 .140 -.076 .004 .068
a
=
§ Dominance 45.41 (20.29) 077 -.174 314 .022 -.037
% Influence 6116 (2560  -.130 -.052 -.239 189 002
=
2]
Z  Steady 55.45 (17.91) -.060 .190 -.103 -.180 -.046
Conscientious 51,78 (22.81) .032 .016 .083 -.043 .089
n=49 *p<.05

% 28 CoachDISC & Coaching Efficacy Scale & ®FHEIESR
% 13 Coaching Efficacy Scale (2§79 5K+
1. CES ORI 2 yfE, RERE, [FRIERECS K UM%

# 101X, CES iZB¥ 2 4R TFIZoWT, T A U A&MEa—FIcBiT 2R TFOFHE,
FEREE, FRERE (offf) BIUMHBEBEREZTRLEZLDTHD, NIRYEMEEZRT
EREMELRE (affE) 13, £ TORFTI0 2B RERE -T2,

#10. 7A Y AtEa—FIzB1r 5 CES (4 AR R, FE, EREZE. S8Rk

Chronbach's Correlation Matrix

Mean (SD) a 1 2 3 4
1. Motivation 4.02 (52) .851 1
2. Strategy 4.07 (53) .874 .503** 1
3. Technique 4.32 (.46) .832 .499** 575%* 1
4. Character 450 (43) 714 494%%  3pQ* 271% 1

Bulld_mg

n=87 *p<.05,** p<.01
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2. CES KHT2RFICHITAEEFICHET 2 FHME, BHEREZE. ERERRBIOM
BEBE(%

# 111%. CES IZBT 5 4R FIZoWT, BARLE—FIZBIT 2RFOFHE, 1R
Rz, BEMERE (off) BIUMHEBERERLIZbDOTHD, NIZYMHEEZ T IEH
PRI (affd) 13, &2 TORTFTI0 BT/ RERoT

#F11. BARLZMEa—FI2R1T 5 CES 12T 2 HEERMR. FifE, FiEREz, AR

Chronbach's Correlation Matrix
Mean (SD) a 1 2 3 4
1. Motivation 3.45 (.72) .853 1
2. Strategy 3.20 (77 .852 .297 1
3. Technique 3.44 (.85) 791 .097 .800** 1
4. Character
Building 3.97 (.84) .826 .242 .075 .188 1
n=24 *p<.05,* p<.01

H2mH T AYAEMEa—F (CoachDISC — CES)

#1213, 7 AU bkt a—Fi281F D CoachDISC ® 8 K+ (Adapted, Natural) @
FEME, BHERZEL L CES L OHBESITORRERLIZbDTH D,

CoachDISC ® Dominance (Adapted) & CES @ Motivation, Strategy, Technique
EORBICEERECHENR b=, CoachDISC @ Steady (Adapted) & CES @
Motivation, Strategy & ORIZADHENR R b7, CoachDISC @ Conscientious

(Adapted) & CES @ Motivation & OREIZE B RADHEEER 67,
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#£12. TA U etk a—F|28B1F 5 CoachDISC & CES DFERIEAtR. FHE, (EHREFEE

Coaching Efficacy Scale
style factor Mean  (SD) Motivation Strategy Technique Cgﬁﬁz‘ifé
Dominance 39.99 (20.07) .236* .353%* 279%* 121
g Influence 55.40 (26.32) .180 -.082 .103 .086
§ Steady 61.68 (18.36) -.281%* -.302*%* -.209 -.104
% Conscientious 58.86 (24.10) -.231%* -.024 -.176 -.072
§ Dominance 4076 19.7)  .186 318%+ 216% -.047
Tg Influence 59.25 (26.63) .087 -.206 .008 .074
§ Steady 59.28 (20.86) -.249* -.208 -.104 .002
Conscientious 49.34 (20.57) -.216* -.137 -.250% -.002
n=87

P ——
F3WH HAARZLME=2—F (CoachDISC — CES)

7% 1313, HARLM o —F1281T % CoachDISC @ 8 [+ (Adapted. Natural) Dty
&, IRHERZARB LU CES L OHELSITORBREZRLIZLDTHD,

CoachDISC @ Dominance (Natural) & CES @ Strategy & ORICEE A DB
Rohiz, F£72 CoachDISC @ Steady (Natural) & CES @ Strategy & DEIZLEER
BOMHBENR LI,

*& 13. BALME=—FIZE1F 5 CoachDISC & CES OFHBIRELR, FHME, ErEFE

Coaching Efficacy Scale
style factor Mean  (SD) Motivation Strategy Technique C];lzf;itfgl
Dominance 44.84 (21.97) -.209 081 -.102 -.354
E Influence 60.33 (22.16) .321 147 -.001 .222
2
:%j Steady 60.73 (17.34) -.187 -.286 -.252 .013
% Conscientious 50.57 (21.57) .034 -.043 161 .333
g Dominance 45.41 (20.23) 182 A411* .208 -.296
&
"§ Influence 61.16 (25.61) .107 -.099 -.085 .115
g Steady 55.45 (17.91) -.369 -.608%* -.369 .018
Conscientious 51.78 (22.81) -.298 231 -171 -.018
n=24 *p<.05,*p<.01
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B3 a—TFOEET 4 —LRIZLDED
% 13 Division [ ICFTBET 27 A U W& =—F (CoachDISC — LSS, CES)
1. LSS oRFICBT 2 FHE, BERZE, ERERED KOHEBBER

#1413, 7A U &= —F (Division 1) (28175 LSS 12875 5 [N+ DIFHE,
HRREE, ERERE (offf) BIUHHEEBREZRLZLDOTHD, WHIRYMEEZRT
fEHEMEAR SR (o t2%0) 13, Autocratic Behavior. Social Support Behavior Z&\\T .70 %
BATRERE 22T,

F14. TA Y Ikt —F (Division 1) 238115 LSS (CRE3 2HBABE R, FIOME, 1EUEmZE, [SHEMERE

Correlation Matrix

Chronbach's
Mean (SD) a ! 2 3 4 5

1. Training & 403 (34 712 1

Instruction
2. Democratic 3.16 (45) 759 .483** 1

Behavior
3. Autocratic 250 (53 513 119 .009 1

Behavior
4 Social Support 507 (49 o3 278 .529**  -155 1

Behavior
5. Positive 441 (55) 861 562%* 300* -.371% 381* 1

Feedback ' ) ) ‘ . . ‘
n=44 *p<.05,* p<.01

2. CES ORI 5 F9ME, REERE. ([SErEfREES L OHEBIBIMR

#1513, 7 AU b&KME=—F (Division 1) 128152 CES I2BF 5 4 A+ DIME,
BHERE, EEERE (o i) BIOHBEERERLEZLOTH D, ANRLEETT
{EREMERRSL (o f%%0) 1. Character Building ZBR\ T .70 Z# X =k R L 2o 7,
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F16. 74 Y bktEa—7 (Division 1) (23112 CES [ZBE 2HHEERAMR, A, R, (SRR

Chronbach's Correlation Matrix
Mean (SD) o 1 2 3 4
1. Motivation 4.02 (.50) .821 1
2. Strategy 4.03 (50) .855 .389%* 1
3. Technique 4.30 (44) .803 447 857 1
4. Charact
aracter 4.41 (45) 663 B1T* 200 273 1
Building
n=44 **p<.01

3. CoachDISC DRIz 5 H)fH, EERAES L UVLSS, CES & OFHEEEFR

# 16 1%, 7 A U Btz —F (Division 1) 12351F % CoachDISC @ 8 [K-F (Adapted.,
Natural) OFHE, ZEHERFZELS L O LSS, CES L OMBEREREZRLIEZLDOTH D,
CoachDISC @ Dominance (Adapted) & LSS @ Autocratic Behavior, CES ® Strategy.
Technique & DEIZEZEZRIEOMBENR b7z, 72, CoachDISC @ Influence (Adapted)
& LSS @ Autocratic Behavior [ZITEEZRADOHBENR R i, LSS @ Social Support
Behavior, Positive Feedback & DRIZITHE B RIEDCHBENR R b,

#16. 72 Y Wit —F (Division 1) 12334} % CoachDISC (287 5 EHHE, F¥ERZE. BLULSS, CES & OABERE

Leadership Scale for Sports Coaching Efficacy Scale

. . . Social L ~
e o v e D G Swe R e S mene G
Dominance 40.62 (18.78) -.033 -.048 .332* 027 -.003 .199 .329* .827* -.063
E Influence 60.43 (23.83) .037 -.036 -.299* 317* .358* 215 -.242 034 210
§ Steady 61,70 (17.72) -.080 -.035 -.187 -.189 -.202 -.308* -.266 -.302* -.102
é Conscientious 56.23 (24.42) 074 .003 .009 -.304* -.180 -.182 126 158 -.049
§ Dominance 39.86 (18.87) -.052 127 .390%* -079 -.036 133 .368* 285 -.162
g Influence 61.16 (26.02) -.128 -.039 -.217 191 251 .118 =261 057 179
5 Steady 59.09 (18.88) .032 .064 -.167 -.196 -.196 -214 -.151 -.214 130
Conscientious 47.95 (19.91) 111 .263 -.155 .038 =122 -.084 -.130 -.190 174
4 *p<05,**p=<.0l
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%23 DivisionIIIZFTBT 27 AV W &t=a—F (CoachDISC - LSS, CES)
1. LSS OIRFIZEET o FHE, BERZE. FRitkRics X OHEBEBIR

#1713, 7 AV etk =—5F (Divisionll) 231) % LSS B8535 5 K+ DFHIE,
FEREZ. FRERE (o ff¥) BIUHEBERERER LD THD, NHZHEZRT
EEMAE (off%) 1%, Training & Instruction, Autocratic Behavior ZEr\ T .70 %

Bz l-fER L o T,

£ 17. 7AV Azt —F (DivisionIl) 123617 % LSS 1RI4 2 4ARARIER, WIoflE. YRz, BHMERYE

Correlation Matrix

Chronbach's
Mean (SD) a 1 2 3 4 5

1. Training & 4.11 (26) 562 1

Instruction
2. Demogratu: 3.25 (.58) 798 285 1

Behavior
3. Autocgatlc 2.72 (.60) .643 -.052 .435 1

Behavior
4. Soc1a1‘Support 3.60 (.62) 836 60T 421 .010 1

Behavior
5. Positive

Foedback 4.40 (.45) .751 .209 .345 -.265 .443 1
n=17 e =0

2. CES OIRFICBY 5 VHME, FYERE, [FEtEtiis L OHEERMR

# 181, 7 AU &tk —F (Divisionll) 12312 CES ([ZB8T 5 5 HFDFHMHE,
B, R (o) BLOMEBREZRLELOTHD, PREELRY
ERMERE (o ff ) 13, &ETORFT 70 ZBALmRLRoT,

#18. T AV tE=—F (DivisionIl) (23T % CES IZHE4 HHHBIRAMR. Ty, BHERE. SR

Correlation Matrix

Chronbach's

Mean (SD) a 1 2 3 4
1. Motivation 4.15 (49) .865 1
2. Strategy 4.12 (54) .861 .794%* 1
3. Technique 4.30 (52) .860 .666%** .700%** 1
4. Character 4.57 (47 815 585* .592* 285 1

Bulldlng

n=17 *p<.05,**p<.01
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3. CoachDISC DEFIZB¥ 2 FHE, FERZER LV LSS, CES & DOHEIRER

F191%, 7 AV A&tz —F (DivisionIl) 12331F % CoachDISC @ 8 [KF (Adapted,
Natural) OFHE, BERZL LT LSS, CES L DHEBEBREZRLIZLDTH D,
CoachDISC @ Influence (Adapted) & LSS ® Democratic Behavior, Autocratic Behavior
EDOBICERRACHEBERR LN,

#19. 7 A Y bkt —F (DivisionIl) 2381} % CoachDISC (2389 % EHfH, ¥Rz L OVLSS, CES L oG

Leadership Scale for Sports Coaching Efficacy Scale
- . . Social - \

e v Gy e D b Swe DU i Seer T G
Dominance 43.41 (20.87) 141 .323 .164 .208 .228 .461 476 466 .306

T Influence 53.88 (30.02) -.309 -.539% -.580% -.100 176 .270 .030 .299 -.041

§ Steady 56.20 (23.44) .160 .033 219 027 104 -.402 -.320 -~.329 ~019

%) Conscientious 55.59 (26.36) 324 237 .254 021 -.322 -.457 -.268 -.305 -.010
:§; Dominance 44.29 (18.78) -.390 .042 .052 -~.210 -.078 .369 .351 .289 =275
73 Influence 56.53 (29.45) -.354 -.461 -411 -.282 195 291 -.447 ~377 -.230

5 Steady 56.94 (23.02) .163 -.056 -.090 -~.070 .098 -.324 -.133 -.102 .202
Conscientious 47.65 (20.12) .080 572 451 053 ~124 -.373 -.100 -.246 -.068
=17 *p<.05

% 31 DivisionlllZFTET 57 A U etz —F (CoachDISC - LSS, CES)
1. LSS OEFIZBET 5 FHME, HERE, EREAE LUTRBE B

#201%, 7 AV &M= —F (DivisionIll) (235175 LSS IZB8T 5 5 R+ DFH)E,
R, BEERE (offf) BIOHEBERZRLELOTHD, NEZEEEZRT
EEMEAREL (o f%30) 1. Training & Instruction, Positive Feedback 73.70 % #8 2 72 #&
Relpole,

320, 7 AU A& —F (Divisionll) (Z3iF 5 LSS IZBIT 2HHRIRIGR, FHME, FEHHRZE. [BEMEMRE

Correlation Matrix

Chronbach's
Mean (SD) a 1 2 3 4 5

1. Training & 3.81 (.39) 757 1

Instruction
2. Demoqratlc 3.09 (.43) 656 266 1

Behavior
3. Autocratic 2.51 (.46) .364 -.397 -.357 1

Behavior
4. Soc1a1.Support 3.48 (.36) 397 229 o1 991 L

Behavior
5. Positive . ) .

Feedback 4.24 (.55) .780 .736 .081 .489 .233 1
n=22 *p<.05,*p<.01
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2. CES ORFICRET 2 FHME, FEERE., EEMEMRE L UHBERMR

3% 20 1%, 7 AU Akt —F (Divisionlll) (8iF 5 CES (2R3 % 5 EFDEHIE,
ERRE, BEERE (ofF) BIUHBEBREZRLIZLDTHD, NEIREMEEZRT
EREMERE (affd) 2. 2 TORFT 70 2B ERE BT

#21. 7A) b&kika—F (Divisionlll) Z#(F % CES IZB84 2 HIBABIR, T, EUERE. BN

Chronbach's Correlation Matrix
Mean (SD) a 1 2 3 4

1. Motivation 3.90 (.58) .891 1
2. Strategy 4.01 (57 .890 .485% 1
3. Technique 4.34 (50) .871 .513* .334 1
4. Ch

Character 457 (37 740 528* 515% 252 1
Bulld.mg

n=22 *p<.05

3. CoachDISC OETIZBE$ 2 FME, BMERZER LU LSS, CES & OB

# 22 1%, 7 A U Atk = —F (Divisionll) 123317 % CoachDISC @ 8 [KF (Adapted,
Natural) OFH)E, FERZEL IO LSS, CES L OMEEERZRLIZLDOTH D,
CoachDISC @ Influence (Adapted) & LSS @ Training & Instruction & DfIZHE R
B OBEN R bz, 72 CoachDISC @ Steady (Natural) & CES @ Character Building
EORMICHEERADHBER RO,

#22. TAVUAKMET—F (Divisionlll) (233175 CoachDISC \ZBI¥ 2 FHfHE, EMERZERS LO'LSS, CES & OHBIBI%

Leadership Scale for Sports Coaching Efficacy Scale
. . . Social .

e v oy Do G e U s Se mome G
Dominance 33.18 (20.06) .046 174 .095 .193 .009 .163 .333 .109 .260

E Influence 47.68 (26.55) -.440% 121 .056 .193 -.208 .074 031 =010 .109

é Steady 66.82 (15.24) 218 -.324 -.035 -.320 241 -.089 -.328 153 -.189

% Conscientious 69.68 (17.81) .198 =197 -.045 -.054 -.003 -.046 =011 -.092 -.158
:% Dominance 35.86 (19.25) -.002 .506* -.034 .089 -.057 131 191 .038 153
',g- Influence 57.55 (26.44) -.319 031 -.216 .109 .061 245 -.091 175 .328

§ Steady 62.23 (24.68) .205 - 475% -.020 -.265 174 -.257 -.285 .078 -.428%
Conscientious 56.23 (21.47) 147 ~.379 128 =275 -.059 -.258 -.034 -.298 289

n=22 *p<.05
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EAE EERAICTERT 5 BALME2—F (CoachDISC - LSS, CES)
1. LSS ORFICBEY o FE, RRE, FRIEREE X OHEERR

#2313, BALMEa—F (HHRL~VV) 128175 LSS (23 5 5 E+OFHfE, 123
Rz, FEMERE (offf) BIOMBEBEREZRLIEbDTH S, NS EZRITER
PRI (o fR%0 1%, Training & Instruction, Democratic Behavior 73 .70 %8 2 7= R
Lot

#23. AAZMEa—F (R L-~UV) (k1T 5 LSS [ 24HBEMR, VIO, SRm2E. (SR

Correlation Matrix

Chronbach's
Mean (SD) a 1 2 3 4 5

1. Tralmng & 3.56 (54) 785 1

Instruction
2. Democ‘ratlc 3.46 (.62) 157 .388 1

Behavior
3. Autocrlatlc 2.74 (.60) .467 292 .440 1

Behavior
4. Somal‘Support 3.48 (43) 416 556% 146 .039 1

Behavior
5. Positive 4.96 (486) 477 725%* 097 116 693%* 1

Feedback ) ' ' ‘ : . .
n=16 *p<.05,"p<.01

2. CoachDISC DEFIZBET 2 FHE, HREERZER LU LSS & DHERR

% 24 13, BARLMHEz—F (R L~UV) 12875 CoachDISC @ 8 AF (Adapted.
Natural) OYH5E, EHERZEB L OLSS L OBEEREZ R LZHDTH S, CoachDISC
@ Influence (Adapted) & LSS ® Social Support Behavior & DORENZA E R IEDFERH
R.ohiz, F£7z, CoachDISC @ Influence (Natural) & LSS & Autocratic Behavior &
OREICABRADHEBENR b,
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K24, AARRMEa—F RV 1285 CoachDISC ICB$ % F#ME, EUEREER L ULSS & rEEE

Leadership Scale for Sports

Training& Democratic  Autocratic Sﬁ;ﬁt Positive
style factor Mean  (sp)  [mstraction  Behavior  Behavior SR Feedback
Dominance 53.00 (21.30) .033 -.202 377 .351 129
T Influence 56.81 (24.13) 181 -.033 -.470 .509* .456
§ Steady 52.19 (17.19) -.333 -.014 -.211 -.446 -.173
;mj Conscientious ~ 48.50 (24.87)  -.164 .199 319 -.463 -.408
§ Dominance 53.19 (20.04) 128 .069 .232 .436 021
"g Influence 53.94 (29.35) -.051 -.399 -.539* .138 172
§ Steady 54.38 (19.96) -.043 .206 .045 -.260 -.151
Conscientious ~ 50.31 (24.45) .041 321 474 -.269 -.048
n=16 *p< .05

3. CES OIRTIZBI{ 2 FHME, HFiEmzE, BRI L UHBEREK

#2513, AALM = —F (R L~0) 128617 5 CES 128832 5 K+ DRTF O IFHME,
YR, FRERE (offE) BLUMEBBRE R LI b DO TH D, NIRYIEERT
FHEMERE (o fR230 (X, Character Building ZBR\T .70 ZH X 7=/ER & 2o 72,

#£25. BAZME=—F (HERLV~V) 12815 CES BT 2 /HRIRR. i, R, @R

Chronbach's Correlation Matrix

Mean (SD) a 1 2 3 4
1. Motivation 3.50 (.64) .824 1
2. Strategy 2.74 (77 .953 .301 1
3. Technique 3.14 (96) 746 288 915% 1
4. Character 4.04 (.49 614 766 016 128 1

Building

n=6 4 * p<.05
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4. CoachDISC DEFIZBIT 5 FHME, RHERERS L OCES & oM BEEG

+ 26 1%, AARLMEa—F (R L-UL) BT 5 CoachDISC @ 8 BF (Adapted.
Natural) OEHE, EERZELS LU CES & OMHBE®RERLEZLDOTH D, 2TOEF
BB 2EER RO oT,

#26. AAKLtEa—F (R L~UL) 1281F 5 CoachDISC & CES OFREEMEG, TWE, ik

Coaching Efficacy Scale

iyle fnctor Mean (sp)  Motivation Strategy Technique Cgﬁ;ffifgr
Dominance 47.67 (20.85) -.217 -.354 -.602 056
T Influence 57.67 (28.32) 408 -.018 -.150 624
§ Steady 52.67 (17.39) -.613 - 589 - 560 -.727
%’ Conscientions  46.00 (34.29) -.439 -.025 214 -.313
Eﬁ Dominance 4167 (1125 568 731 491 360
?5 Influence 56.17 (36.26) 154 -.178 -.242 -.006
§ Steady 68.67 (21.71) -.393 -.306 -.155 -.449
Conscientious ~ 54.17 (29.46) -.022 -.071 -.020 -.130

n=6

HoHE AARENTEET D HALM=—F (CoachDISC - LSS, CES)
1. LSS OREFIZEET 5 FHME, RERZE. FRIEREEs LU BEBIR

#2713, AARLtEa—F (BARLV-UV) (2B 5 LSS (2fd % 5 ®FDOFHE, Eik
w7, EEMERE (offB) BIOMHBEEKRERLIZBDOTH S, NHRYMEELTRTIEE
PEAREL (o f%30) (X, Training & Instruction, Democratic Behavior 23 .70 8 % 7-f5 5%
Liroie,
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#27. BAZMa—F (AARLV-UY) (2T 5 LSS ICBET 2 faRaRafR, Tiofl, iRuEmaE. [SithiRk

Correlation Matrix

Chronbach's
Mean (8D) a 1 2 3 4 5
1. Training & 70 (51 14 )
Instruction 3. : 8
2. Democratic
Behavior 3.70 (62 790 .203 1
3. Autocratic
Behavior 2.62 (.62 .663 .186 -.362* 1
4. Social Support
Behavior 3.63 (41) 531 .403* .152 -.173 1
5. Positive 3.93 (57) 494 442+ 159 -.098 07
Feedback : g : : . g 5 1
n=31 * p <.05, ¥*p< .01

2. CoachDISC DR FIZBE4 2 FEHE, FERZER LULSS & OFHERER

£ 28 1%, AALKE=a—F (BARL~L) 1ZB1F% CoachDISC @ 8 A+ (Adapted,
Natural) DF¥E, EHERZE, BL LSS & OMHBEFREZR LD TH B, CoachDISC
@ Dominance (Natural) & LSS @ Autocratic Behavior & ORICHEERIEDHEBENRED
iz,

#28. AAZMEa—F (HARL~VV) IZB1T 5 CoachDISC TR 5 XM, (ZEHERZER JOLSS & oG

Leadership Scale for Sports

Social

Training& Democr?tic Autocrzjltic Supprt Positive

style factor Mean (SD) Instraction Behavior Behavior Behavior Feedback
Dominance 4006 (21.35)  .100 -135 .354 -.352 -.281

g Influence 60.52 (21.11) -.121 .023 -.106 -.017 .051
§ Steady 66.32 (1464  -.031 207 -.097 .163 -.136

%% Conscientious  53.52 (19.12)  .040 032 -.295 244 318
:§;§ Dominance  41.55 (201D  .134 232 357%  -.103 -170
Tg Influence 63.19 (23.08) -.231 .138 -.085 217 .031

e Steady 56.42 (17.44)  -.147 136 -.208 -.217 -.073
Conscientious  54.16 (21.98)  -.052 -.241 -113 -.001 .106

n=31 *p<.05
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3. CES ORFIZHY 2 FME, REERZE. FEMEMREES X UMHBIRIER

& 291F, AL E=—F (BARLV~UV) ([2861F 5 CES ([ZB8T % 5 KFDOHfHE, 1ZHE
fmzE, FREERE (o fff) BIOMHEERERLIEbDTHD, AR YMEELRTEH
VERRE (o ffE0 13, 2 TORERFT 07T 2BADIHERER T

#29. A= —F (BAR) (2855 CES ([ZBI9 2 1EBABEIR. i, 1SEMERA, 1BmMkRE

Correlation Matrix

Chronbach's
Mean (SD) a 1 2 3 4

1. Motivation 3.39 (.76) .862 1
2. Strategy 3.40 (.73) 792 432 1
3. Technique 3.63 (76) 786 174 .730%* 1
4. Character

Building 3.94 (.97) .880 178 .125 .259 1
n=17 **p<.01

4. CoachDISC DEFIZEH¥ 5V H4fE, EHERzER LU CES & OFHEEER

# 30 13, BALMEa—F (EARL~)V) (Z8BI1F5 CoachDISC @ 8 K+ (Adapted.
Natural) OFHE, EHERZERS L O CES & OHBEBEFREZ R LIZHDTH D, CoachDISC
@ Conscientious (Adapted) & LSS @ Character Building & ORI E B /RIEDHEREA R,
bz, F72 CoachDISC @ Steady (Natural) & LSS @ Stratedy & OBIZEERAD

B R b,
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#30. AALM=—F (BARL~L) 1ZE8iF % CoachDISC & CES OFEEERELR. ThifE, ErERE

Coaching Efficacy Scale

wyle factor Vean (gp  Motivation Strategy Technique Cgiffdcif;
Dominance 40.18 (25.40) -.210 268 061 -.424
T Influence 63.12 (23.21) 268 241 143 174
§ Steady 65.29 (17.87) -.068 -.428 -.314 146

% Conscientions  51.35 (19.47) 371 -.230 -.061 .606%*
§ Dominance 44.24 (24.20) 161 392 156 -.342
 Influence 59.24 (23.66) .140 -.027 141 167
§ Steady 58.29 (20.05) -.401 -.700%* -.452 .083
Conscientious ~ 52.71 (22.69) -.362 -.380 -.373 .003

n=17 **p<.01

BAE T AV WMo —F L AR 2 —F 0O REE R
FI1H TAYLME=a—F (&) & BXRLta—F o REREE

K 3113, TAY A&t —F L BARLMEa—FIZH3E L CoachDISC @ 8 [KF, LSS
D5KF, CES D4R TFOHEEZRLIELDTH D,

CoachDISC @ Conscientious (Adapted) (ZBIL Tid, 7 A U bkt —F8 B ALk
a—F L HbAERICEVMEE R L7z, LSS ® Democratic Behavior 128 L Clt, HALM:
A—FNT AV AL —FOF LV EREICEVEE R Lz, £z, CES B L TIZ£&T
DERFTT AV AL —FBEARALZEa—F L0 b ARICE VEEZ R L,
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# 31. CoachDISC, LSS, CES{ZRIT27 A VA, AL —FOEHE, HERZE, t REDFHR

TAV ARMEa—F BERLEI—F

(n=87) (n=49)

Scale Factor Mean (SD) Mean (SD) t p
. Dominance 39.99 (20.07) 44.84 (21.97) -1.81 n.s

£ Influence 55.40 (26.32)  60.33 (22.16) -1.11 n.s
Q= Steady 61.68 (18.36)  60.73 (17.34)  0.29 ns
§ Conscientious 58.86 (24.10) 50.57 (21.57)  2.00 *
§ ] Dominance 40.76 (19.71) 45.41 (20.23) -1.31 n.s
© & Influence 59.25 (26.63) 61.16 (25.61) -0.41 n.s
E Steady 59.28 (20.86) 55.45 (17.91)  1.08 n.s
Conscientious 49.34 (20.57) 51.78 (22.81) -0.64 n.s
Training & Instruction 3.99 (.35) 3.64 (53) 4,22 Fkk

:&:'-1;:: 2% Democratic Behavior 3.18 (.48) 3.60 (.62 -4.38 ok
,;% (;)5‘ ({% Autocratic Behavior 2.52 (.53) 2.66 (61 -1.38 n.s
S & Social Support Behavior 3.44 (46) 357 (420  -1.60 n.s
Positive Feedback 4.37 (52) 4.02 (59) 3.65 el

o, Motivation 4.02 (52) 3.45 (172 3.65 o
2 5% Strategy 4.07 (53) 3.20 (.77 5.17 ek
§§£ Technique 432 (46) 3.44 (85 485 s
Character Building 450 (43) 3.97 (.84 2.96 e

#o1H T AU ALME=a—F (Division I, I, I)& AARLM: o—F 0 R E R HHEE
# 32 1. TAUb&MEa—F (Division . T, M) & HALMEz—FITHEL

CoachDISC D 8 HFA#HB LI bDERLIELDTH D,

#331%, 7 AU A&t —F (Division I, O, M) & BARKZME=a—FIZHEHL LSS ©

5KF., CES D4RFZHE LI bDERLIZBDTH D,

CoachDISC @ Conscientious (Adapted). LSS @ Positive Feedback {ZB§L T, 7 A
U J etk —5 (Divisionl) 23 A AL —F L0 bARICEVVEEZ R L7z, £7-. CES
IZB8 LTI, Motivation @ DivisionIll & H AR Z M —F L OB AR EFTT AU V&K

PEo—F 78 B AL T —F X9 bEBICEVESR SR,

42
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# 32. % Division ©7 #* U A etk = —F & AL —FI2361F 5 CoachDISC D& R DOYHIME, 1HERAE, ANOVA Ot R

Mean (SD) 1 2 3 4 F f# p

sion | 40.52 (18.78) =

Bivi

2. Division II 43.41 (20.87) -
3. DivisionlIl 33.18 (20.06) -

4H Ktk a—F 44.84 (2197 —

. Division | 60.43 (23.83) =

1

2. Division Il 53.88 (30.02) -

3. DivisionlIll 47.68 (26.55) -
4

. HARLZ = —F 60.33  (22.16) -

. Division | 61.70 (17.72) -

1

2. Division II 56.29 (23.44) -

3. Divisionlll 66.82 (15.24) -
4.

HARZ = —F 60.73 (17.34) -

. Division | 56.23 (24.42) s

1

2. Division Il 55.59 (26.36) —

3. DivisionlIl 69.68 (17.31) -
4

AL = —F 50.57 (21.57) * -

. Division | 39.86 (18.87) -~

1

2. Division Il 44.29 (18.78) —

3. Divisionlll 35.86 (19.25) =
4

BRI —F 4541 (20.23) -

1. Division 6116 (26.02) -

2. Division Il 56.53 (29.45) -

3. Divisionlll 57.55 (26.44) -
4.

H A ZthE = —F 61.16 (25.61) -

. Division I 59.09 (18.88) -

1

2. Division I 56.94 (23.02) =

3. Divisionlll 62.23 (24.68) —
4

. HA LMo —F 55.45 (17.91) -

. Division | 47.95 (19.91) =

1

2. Division II 47.65 (20.12) -

3. Divisionlll 56.23 (21.47) -

4. HALZEa—F 51.78 (22.81) -

*p<.05
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# 33. % Division ®7 A ) B ktE = —F &L HA LM 2 —FI2811 D LSS, CES OAR-+DWHE, 4, ANOVA 0k R

_Mean (SD) 1 2 3 4 F f& P

1. Division I 4.03 (.39 -

2. Division I 411 (.26) =

3. Divisionlll 3.81 (.39 -
4.

H A =2 —F 3.64 (53 b ok -

. Division I ' 3.16  (.45) =

1

2. Division II 3.25  (.58) =

3. DivisionIll 3.09 (43 .
4

. AARLMEa—TF 3.60 (.62 ok *kk -

. Division I 2,50 (.53 -

.

2. Division II 2.72  (.60) -

3. DivisionIll 251  (.46) .
4

AR —F 2.66  (.61) =

. Division I 3.37 (44 -

1

2. Division I 3.60 (62 =

3. DivisionIll 3.48  (.36) -
4

AR —F 357  (.42) -

. Division I 441 (55 -

1

2. Division II 4.40  (.45) =

3. DivisionIll 424  (55) -
4.

HA L=z —F 4.02 (59 *hk -

. Divisin 1 4.02  (.50) o

1

2. Division II 415  (.49) —

3. DivisionIll 3.90 (58 o
4

AL a—F 3.45  (72) *kok hE - -

. Division, 1 403 (50 -

1

2. Division I 412 (54) =

3. DivisionIll 4.01 (57 -
4

AR —F 3.20  (77) bt hidd BEE =

ivison 430  (44) -

1

2. Division II 4.30  (52) -

3. Divisionlll 434 (50 —
4

. H;‘gtﬁ:_g- 3.44 (.85) *kk kK *okk =

. Division I - 441  (45) -

1

2. Division I 4.57 (47 —

3. DivisionIll 4.57 (.37 —

4. H*ﬁ(ﬁj“‘?‘ 3.97 (.84) *okok *kok *okok =

**p<.01, ***<.001
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BIE T AU bLMEa—FIZBIF 5 CoachDISC, LSS, CES O EEUFE/HTDFER

# 34 1X., TAV Lt —FITBiT 5 CoachDISC @ 8 AF-izxt LT, LSS @ 5K+
& CES DARFNREDL LVWDOHEBRG LI NER LLERRSTORBEERLIZHDT
bb, K3ix, 7AVALMEa—FIZ8iF %5 CoachDISC, LSS, CES OEENFHHTORE
RENARE L TRLEDDTH B,

32L& Y, Dominance (Adapted) (Zxf L Ti, LSS & CES DE T 20.8% % #iHA
LTWAZEREABLNER-T-, F72. LSS @ Autocratic Behavior & CES @ Strategy
23F EIZ Dominance (Adapted) ZFHA L TWAZ EBHALMNE 2T,

Dominance (Natural) (Zxf L Ti¥, LSS & CES DR T2 214% &AL TNDHZ &
BB SN E 2oz, E£72. CES ® Strategy 734 &2 Dominance (Natural) %85 LT
W ZERHLERST,

LSS @ Autocratic Behavior IZ CoachDISC ® Dominance (Adapted) (ZIZIEIZ#E %
L. CoachDISC @ Influence (Natural) (ZIFEICEEL CWDE I EBRHLNERST,

#F34. TAY o —FITBIT D CoachDISC. LSS. CES OEEIFSHT Ot E

Dominance Influence Steady Conscietious Dominance Influence Steady Clonscietious

(Adapted) (Adapted) (Adapted) (Adapted) (Natural) (Natural) (Natural) (Natural)

R P R* P R* » R* » R* P R* P R? ? R® P

208 hd 208 b 6L ns 147 n.s 214 * 207 * 189 ns 148 ns

s D N—F p 4 o St 4 D Sy ] /) et d D Ny D s i)

Training & Instruction -.155 ns -.255 ns 217 n.s .289 * -.240 n.s -.275 ns .304 * 226 ns

Democratic Behavior 011 ns -.186 ns .004 n.s .028 ns .098 n.s -.005 n.s -.090 ns 157 ns

Autocratic Behavior 247 * -218 n.s -.074 n.s -.006 n.s .160 n.s -.230 * -.094 ns .018 ns

Social Support Behavior ~ .088 ns 193 ns -.147 n.s -.162 n.s -.051 n.s .019 ns -.179 ns -.101 n.s

Positive Feedback 081 ns .105 n.s -.049 n.s -211 n.s .040 n.s .143 ns -.037 n.s -.128 ns

Motivation .041 n.s 175 ns -176 n.s -.169 n.s .147 n.s 186 ns -.266 ns -.157 n.s

Strategy .303 * -.168 ns -.286 n.s .089 n.s 347 * -.296 * -.281 n.s -.083 ns

Technique 142 ns .169 ns -.062 ns -.194 n.s .072 n.s 117 ns .008 ns -.218 ns

Character Building -.032 ns . 027 ns 105 n.s 076  ns -.209 ns 059 ns 229  ns 152 ns
n=87 *p<.05 F(9, T1)=2.247 F(9, 77)=2.249 B, 77)=1.647 R, 7=1.477 FO, 77)=2.320 F(9, 77)=2.231 £O, 7TT)=1.987 F(9, 77)=1.489
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2
R =.208*

Dominance (Adapted style)

Training & Instruction

R%= 208*

Influence (Adapted style)

Democratic Behavior

1.8

Autocratic Behavior

Steady (Adapted style)

Social Support n.s
Behavior
Conscientious (Adapted style)
.. )
P F k
ositive Feedbac R =214*
Dominance (Natural style)
ti i 2
Motivation R =.207*
Influence (Natural style)
Strategy 296+
n.s
Steady (Natural styl
Technique Y ( y o)
.S
Character Building Conscientious (Natural style)
n=87 *p<.05

3. TRAVU bk a—FZ8BI1T 5 LSS, CES 2 CoachDISC 12 5. 2 A2 . ERELSHT
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HoE BE

% 18 CoachDISC & Leadership Scale for Sport & DEEARMICEET 2EE (G 1 D
HRE)
B1E TAV o —FICET 28R

TEEMEL La, 1b ZRIET A7, B8 TRLET AV 4kt =2—F® CoachDISC &
LSS & OFHBESHT 51T o 72 fER. CoachDISC @ Influence (Adapted, Natural) & LSS
? Autocratic Behavior & DRICHABRADMEEN RO, SBITHELHEL, TF
NARZRDONTEREIZEEZITO L WO T AV A a—FOREEOMMA Autocratic
Behavior DEEIMELS 720 AERADHENRRONZLEZOND B, ZDOMOREF
BCik, ARRMEBEIZR bR 2T, |
Lo T, T A YA &MEa—FIZB0 T, fEEER 1a @ [CoachDISC @ Dominance
(Adapted style) & LSS ¢ Autocratic Behavior & OEICHEERIECHEBEZRT) L1E
2458 1b @ TCoachDISC @ Steady (Adapted style) & LSS @ Democratic Behavior
EOMZHEBRMEBEEZTRT] VI RBUIRE SR o T,

DT AV IEEa—FIZBNTHEER La, 1b I NRro-B B E L
T, ERFRESCBIENER 5% Division Da—F 2O TH/LEZ L THHEELD
D,

W21 AARLMa—FICETEEE
EZERGR La, 1b ZMEET 5720, R 9 TR LI BALME=—F D CoachDISC & LSS
L DAEBESHT & 4T - 7o #5%. CoachDISC @ Dominance (Adapted, Natural) & LSS ®
Autocratic Behavior & DRIZAEBRIEDHENA LML R0, LA L, ZNLSNOFE
BHEIIR bR Te,
L7eh3o T, BALZMEa—FIZBWT, 1E¥EKEL1a @ [CoachDISC @ Dominance
(Adapted style) & LSS @ Autocratic Behavior & ORIICAEREDOHEZ2RT) 13X
i,
LU, fEZEGR 1 b @ ICoachDISC @ Steady (Adapted style) & LSS @ Democratic
Behavior & OFICHEERMEEZ R LW REIISKFF SR T,
BAANZ—FIE TRRNBFIHZLNEZZONR, LB THRZBAERNEND
T ERDOT HIEEERIRN L SRHTWD B, 2D & 2F5#% CoachDISC O
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Dominance & LSS @ Autocratic Behavior IZH8< REN.. HEAREOHEENH LML 7
SlmEEZBND,

% 281 CoachDISC & Coaching Efficacy Scale & D EMREM:ICEE4 5 &2 (R34 2 DOHRET)
F1HE TAYV WM —FICETIEE

YEERF 2a, 2b ZREALT B2, K 12 TRLIET A U &2 —F ® CoacDISC &
CES & OB 24T o 7255, CoachDISC @ Dominance (Adapted style) & CES @
Motivation, Strategy. Technique & DJICEELREDCHENRALNLZ, L,
CoachDISC @ Influence (Adapted style) & CES @ Character Building & OfIZIEHE
BRMEBRR LN,

Lo T, TAY A —FIZBNT, fEERKF 2a @ [CoachDISC @
Dominance (Adapted style) & CES ® Motivation, Strategy. Technique & ORIZHEE
RIEDOHBEZTRT] LW OERIIFSNIERE o7,

Lo L. VB2 2b @ [CoachDISC @ Influence (Adapted style) & CES @ Character
Building & DMICHEEREDHEEZRT ) & WO RFUIFRF S eh o7z,

TAYANDTE LOFTENIK L TRTT 4 TRERET 5110 L5 Bt L. CES
® Motivation, Strategy. Technique DEFNFHE L7 Z £E X Db, ZOREITH L
T, CoachDISC DA fFRT 5 o —F 1 7178 Tdh % Dominance b RERIZFHTE L7272
O, ThHORFHICHBERECHBENIRISNIZEBZHND,

F2HE BALMEa—FICETLIER
EZ(RFi2a, 2b Z2RIFTHEH, £ 18 TRLEBALME=—F® CoachDISC &
CES & OB 21T o 7=/ R, CoachDISC (Adapted) & CES & ORICHERTHESN
RN,
L ddo T, BARLME—FITBWT, EEMEF 2a @ [CoachDISC ® Dominance
(Adapted style) & CES ¢ Motivation, Strategy. Technique & O REIZAHE 7RIEDFERE
] LW, YEEMEN 2b D [CoachDISC @ Influence (Adapted style) & CES
® Character Building & ORICEEREOHBEERT] LW I RFUIZFIN R T,
ARADEHE SN TND, BODITEICK L T LSFHET 2 10 Z &0, Lffa—
FIxBEMEa—F L HEHIEMMEN® L) Z Lok LT CES BIERICHIEL., 2D
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Z &1Z%F L CoachDISC (Adapted) D EDETFIZEBNWTHEET A Z ENTERD o E
EZbND, £, Ko —FT7 05 2 —2016 DBMEIELRDT I —IZFTE TS =
—FTholclodH, CoachDISC TRIETHZ LN TERD-TZELEZOLND,

HIHE a—FORET 44—V NICET2EE (G 3 DRFEE)
%18 Division (7 A ) WEtEa—F) KLDBNEZR

TR 3a ZMFET D720IC, K 16, 19, 22 TRLIET A Y Wtk —F 2B T
% Division Z & 1Z CoachDISC & LSS, CES & OFEBESHT 21T o 72/ %R. Division I @
FERIZB W T DA CoachDISC @ Dominance (Adapted) & LSS @ Autocratic Behavior
WHEBREOCHBENS RO, —7F. CoachDISC @ Steady (Adapted) & LSS @
Democratic Behavior Ti&, % Division IZBWCHERMBEAN R ON2h o7z,

L7208 > C MEERF 3 a @ [Division I (X DivisionIll £ ¥ % CoachDISC ¢ Dominance
(Adapted style) & LSS ™ Autocratic Behavior, CoachDISC ® Steady (Adapted style)
& LSS @ Democratic Behavior & OBRIZIBWN T, AEICEWVHEREEZRT] L0 O EHL

I8, FSnTRERE RoT

Z® & 512, Division I % Divisionll & ¥ & AR eHHBIN R & 72 #H & L C, Division
IO RTNVEALTIHEY D2—F, BEEZEAL, Sbli=v =74 A
HERTDH2EREERCEHET 2= —F st LTk, LSS, CES NHEE L7 Z &2
CoachDISC & [REIERICHIE &N 722 &5 6, CoachDISC IZZ D L 9 7 a—F BV THHA
ThHHTREERD D LEBEZBND,

FowE ERMICERETa—FLENTERT I —FICL BN EER

VEZENGH 3b ZRRFET D72, £ 24, 26, 28, 30 TR L7z BALME a—F OERET
74—/ K (FR, BA) Z &2 CoachDISC & LSS, CES & OFEBESHT 21T > 7-4E
R B 8b O X O REELAEBER AL a7z,

L7eddo T, fEEEF 3D @ TERIICERT 2 2—Fid, BERERNTERET2—F
X v % CoachDISC @ Dominance (Adapted style) & LSS @ Autocratic Behavior,
CoachDISC ™ Steady (Adapted style) & LSS @ Democratic Behavior & ®BRIZI W
T, ARIEZEWVHEBELZTRT] LW O EBUIZRESNRVERE 20Tz,

TOEHIT/EERF 3 BEEFINEoHEHE LT, FFEOKRE THDERD
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a—FEICHALRWARKOEARERZ VX —F 4 A FEBERT D L9 2 f6H i
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HEE Mim

E1H HEOBE

ABFFEIL, Athlete Assessment tE2358% L7z CoachDISC DF HM % ML L 72,
CoachDISC &34 [K¥ (Dominance, Influence. Steady. Conscientious), 2 A #¥ A/l

(Adapted style, Natural style) D& 5t 8 KT TR X 15, iR x4 # 1. NCAA Women

Coaches Academy 2016 ([ZHM LT AU h&tta—F 87 4, kEa—FT7HT7I—
2015 - 2016 IZBMN L7z AR L —F 494 TH 5D, CoachDISC DFAMEZRET 57
® LSS, CES & OEfRMEZREE L 7=,

B AL = —F 28T, CoachDISC & LSS, CES L ORICHEERMELIZL A LR
SNRDoTe, —FH. TAV BLMEa—FIcBW T, FERMEENES S RENE,

%7z, Division I IZFTET 57 A U A&t —FiZB T, CoachDISC @ Dominance

(Adapted) & LSS @ Autocratic Behavior, CES ® Strategy. Technique ORBIZAEE 2
IEDHHBIH R X 41, CoachDISC @ Influence (Adapted) & LSS @ Social Support Behavior,
Positive Feedback & DRICH ERIEDHEBIMN/R S 4172, Division I I[ZH B 72 FHBNH 6 5>
2R o 7o kR DD, CoachDISC X, BB EZER T L O a—F, = F—FT A X

FEAERT DL REERICHTRT 2 a—F, a—FEBEICTDILIRTINVE A LA THRE
T5a—FIHRARRETH D WREEP TR STz,
(o, BEEROITORERNPO, T RA Y B &M= —F 2BV T, CoachDISC @ Dominance

(Adapted) iZ LSS ® Autocratic Behavior, CES @ Strategy BN HEREICEHR L T1E Z
L, LSS, CES OEF23—#8D CoachDISC DRF4FHATE S Z ENHALMNE 2o
7o

W2H HIFEORA

AR TC, K —FTHT I—ZBMT 5 a—F B, K1 RBF HEA. K
¥, BRRE) #HRETIa—FEbRBMLCWelkd, BERLE I —FOMREITIT
LOERHoTLEZOND,

TAY AEMEI—FIZEBNTS NCAA IZFTRT 5 I —F DARPHRTH-12/cd, %
NUSDT A Y a2 —FIZBWTIIRIET D Z ENTE R olz, i, T TR
<, I L R, BESHENR EERFTH I LIITERM o7,
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EIH SHBOBE
BIFRIZBNTEH LN o TS5 %OBEL LTI RT,

B1HE MHRE

$EgFE T AR—YDa—F, KEOa—F BROI—FREQV T VEED,
CoachDISC OHAMEERFT A2 ENUETHDLLEER D, £, MRELLMEDOHRT
372K, BHEOXMNRELHESC LML ERT L2 L OMETHL LEZD,

Fom RE

AHFFE T, CoachDISC & MEAFRMEZ BRESY 572 0IC, Leadership Scale for Sports &
Coaching Efficacy Scale il L7=2%, 5% i a—F JRELHAWTHITET 52
EHLUNETHDHEEZRD,

3 WL

5% DT, CoachDISC 2T 5Z LT, Fh bWna—FHEOHCEHEN
BEDIDNCOVTOIESLa—FBHFDOBCHERE a—F L Ik BFOmMmELNT
F AL OBEBREEZALNCT AR BITIMNERDH L LEXD,
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Evaluating the Practicality of CoachDISC to Assess Coaching Behavior
Junya Kitagawa
Juntendo University
Abstract

Background

CoachDISC was developed by Australia’s Athlete Assessments Inc. to assess one’s coaching
behavior and coaching preferences, and to deepen the awareness of their coaching style. CoachDISC
consists of two styles an Adapted style and a Natural style, and also has four factors 1) Dominance 2)
Influence 3) Steady 4) Conscientious, which is expressed by a percentage between 1 and 100. However,
CoachDISC was developed for the business world so the method of analysis is still unknown. There are
very few studies that have evaluated the practicality of CoachDISC to assess coaching behaviors in the
sports world.
Purpose

The purpose of this study was to verify the practicality of CoachDISC to assess coaching
behaviors by comparing it to other coaching behavior measurement scales.
Method

The study had three groups, 1) 87 female NCAA Women Coaches Academy 2016 participants,
2) 32 female Japan Women’s Coach Academy 2015 participants, and 3) 29 female Japan Women’s Coach
Academy 2016 participants to answer the three questionnaires regarding 1) CoachDISC 2) Leadership
Scale for Sports 3) Coaching Efficacy Scale. The results of the three scales were then analyzed using the t-
test and ANOVA, and compared to each other to verify the correlation analysis and multiple regression.
Results and discussion

For Japanese Women’s coaches there was a positive correlation between CoachDISC’s
Dominance and LSS’s Autocratic Behavior. However, the rest of them did not have any correlations. When
comparing the three NCAA divisions, using CoachDISC, LSS, and CES, a positive correlation was most
apparent for fulltime NCAA Division I female coaches.
Conclusion

Based on the results of the current study, CoachDISC was thought to be most practical to assess
coaching behaviors for those who coached in a competitive and entertaining environment such as NCAA

Division I coaches.

56



Bier

FRLOPEC DY . $< OFx OFSELWH A EBY E Lie = & ZEHLE L
EFET,

KR B DB T 5/ NEFR TSI, SR EARDER ) TER L
BRDRFEAFEIC L ED LT, RSBFANTF S o722 21T, PO L0 BHH L L
FET, R, NEBSAEOARN LHRTE ZERRICL Y . 2 ERITIHARR L Sh
Mo 1o BB < DBV b 5 = LR TXE Lin, NSRS ENDEAR HLWE
ICHRADEET BB TARSERISRLAL, [NU TS| 2 DICHIT LT, 248
RO EME L REEMICA %S B 2 Pk £,

FHEChHBEHIETHIHICIL, TECHEORE N L T2 BiTh kY
B L B, $. SHEEONBD EEICLY ., BEREZESEEC LIS
BUETA, BIETHLHHEDEHEL, B LOARTHEEN DFEOMER T2,
BFTEEE LTV RV D LD X DR L TR, $. AR EDT Rag
A% TS o HERE SR, WEER, INEERICLBEE L TS, Soic, A5
FIZBWTE KR DEFTESE L T2V - Marlene Bjornsrud, &PEAR— Y%
B — DRI b & 0 REE L T E T

BIER D - HUEDEE, FICAHTHAMIEBS A, MILES A, BENEES A,
BEHRLES OO LV EHE U LS, TROAIE, #5 ¥ 5D, RTHESHTD
EF R EOE LUV E LVRRE G TE 2 L BAEEORVHETT, b bl
LA, E LA BBREMEE L7 L DOEN SR> TWET,

B%ic, BROKRFWAFICHEb LT, 58—k L, BT B - T -
BT T LUTHEE - BENL LT SAMCEEHE L ST, BEOBSE 52 TTFS
ol ATOHIC, BHE L P ET,

IEFRBAEIEB R U TOYERE HAV R, Zhd s bEBDOALLIC [TEAH)
R 4] 2R AT EBTEDL I RARICANS X5 BARELTEND 5,

RBFEIC Skt S, 1) L RN S ToHIC, B0dTb & 0 RIOE A
D TARLOBEEL SETVEREEET, BCHIRE D ZSNE L,

20174 2H 2 H
B} e

57



AR« R

58



Part | Coaching Efficacy

ID

Do you have a degree of self-confidence, please circle the true number. (Only one thing)

5 H
How confident are you in your ability to . .. : '
1 | Maintain confidence in your athletes 2 3 4 5
2 | Recognize opposing team's strengths during competition 2 3 4 5
3 | Mentally prepare athletes for game/meet strategies 2 3 4 )
4 | Understand competitive strategies 2 3 4 B
5 | Instill an attitude of good moral character 2 3 4 5
6 | Build the self-esteem of your athletes 2 3 4 5
7 | Demonstrate the skills of your sport 2 3 4 B
8 | Adapt to different game/meet situations 2 3 4 b
9 | Recognize opposing team's weakness during competition 2 3 4 5
10 | Motivate your athletes 2 3 4 5
11 | Make critical decisions during competition 2 3 4 5
12 | Build team cohesion 2 3 4 5
13 | Instill an attitude of fair play among your athletes 2 3 4 ]
14 | Coach individual athletes on technique 2 3 4 5
15 | Build the self-confidence of your athletes 2 3 4 5
16 | Develop athletes' abilities 2 3 4 5
17 | Maximize your team's strengths during competition 2 3 4 5
18 | Recognize talent in athletes 2 3 4 5
19 | Promote good sportsmanship “ 3 4 5
20 | Detect skill errors 2 3 4 ]
21 | Adjust your game/meet strategy to fit your team's talent 2 3 4 5
22 | Teach the skills of your sport 2 3 4 5
23 | Build team confidence 2 3 4 5
24 | Instill an attitude of respect for others 2 3 4 5
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Part || Leadership for Sport ID

Awareness about your own leader behavior

Please refer to the circle to the true number. (Only one thing.)

| prefer my coaching to....

FEYEIN]

wopjes

Ajjeuoisessg

usy0

sAem|y

Seems to it that athletes work to capacity.

Asks for the opinion of the athletes on strategies for specific

Helps athletes with their personal problems.

Compliments an athlete for good performance in front of others.

Explains to each athlete the techniques and tactics of the sports.

Plans relatively independent of the atheletes.

Helps members of the group settle their conflicts.

OO0 |~ | O | o IO |—

Pays special attention to correcting athletes' mistakes.

NeJ

Gets group approval on important matters before going ahead.

Py
(e=]

Tells an athlete when the athlete does a particularly good job.

—
—

Makes sure that the coach's function in the team is understood by all

rasy
N

Does not explain his/her actions.

o
[9%]

Looks out for the personal welfare of the athletes.

R
o~

Instructs every athlete individually in the skills of the sport.

—
(&a]

Lets the athletes share in decision making.

N
(=2}

Sees that an athlete is rewarded for a good performance.

—
—

Fegures ahead of what should be done.

et
(o]

Encourages athletes to make suggestions for ways to conduct practices.

—
el

Does personal favors for the athletes.

N
=

Explains to every athlete what should be done and what should not be done.

N
—

Lets the athletes set their own goals.

NS
NS

Expresses any affection felt for the athletes.

N
(98]

Expects every athlete to carry out one's assignment to the last detail.

N
K=

Lets the athletes try their own way even if they make mistakes.

N
(&3]

Encourages the athlete to confide in the coach.

N
(=)

Points out each athlete's strengths and weaknesses.

o
—

Refuses to compromise on a point.

N
(es]

Expresses appreciation when an athlete performs well.

N
o)

Gives specific instructions to each athlete on what should be done in every situation.

(98]
=

Asks for the opinion of the athletes on what should be done in every

(o)
—

Encourages close and informal relations with athletes.

(98]
~No

Sees to it that the athletes’ efforts are coordinated.

(O8]
(O8]

Lets the athletes work at their own speed.

(o8]
=

Keeps aloof from the athletes.

(o8]
(&2l

Explains how each athlete' contribution fits into the total picture.

(O8]
(=2]

Invites the athletes home.

(o]
-

Gives credit when it is due.

(98]
(ee]

Specifies in detail what is expected of athletes.

w
©

Lets the athletes decide on plays to be used in a game.

L~
-

Speaks in a manner which discourages guestions.

b ===~~~
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-K'f( Thank you for your cooperation
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Part I: Leadership Scale for Sports (LSS)
[a—FZBEOa—FJ 78]
TEODETHOEMIC1~5IZHTREFESILDE1DEITOTEHATTEL,
Wt | & | eses | BEY | Eor
NO I5E 5 | 8% | 5 | wn | mw
100% | 75% | 50% | 25% 0%
1 | —A—ADEFOTRTHENE+FREBTEDLLSITDNNTE, 5 4 3 2 1
2 | —2-O0RAOEB (LA N-DRE)OVT. REICERERDS, 5 4 3 2 1
3 | REFBANGHBEERRTIOICHENT. 5 4 3 2 1
4 | HORFHUMES T LD RFOMNTIEDNS. 5 B 3 2 1
5 | ThThORFIREORBCRMELERET S, 5 4 3 2 1
6 | HEYBFLOLVLHBLEETICERT S, 5 - 3 2 1
7 | REMORBELG(T EIMNT S, 5 4 3 2 1
8 | RFORYEZEBTH-ORIDTEELS. 5 4 3 2 1
9 | EELCLIOVTRRETTINRFORRBERDD. 5 4 3 2 1
10 | BEABICEVRBMED T (VL TL—ELE)BIZIZEDHD, 5 4 3 2 1
11 | F—LOFTOEE Q—F)OLHHNTRTORFICERIATVIHNERIHD, 5 4 3 2 1
12 | BHOTHIEE WBLLBETHILIELEL, 5 4 3 2 1
13 | RFBAOHBNMRBOCBEAILIBELS. 5 4 . 3 2 1
14 | AR—IYEHZTNTIAORFIEHNIHERT D, 5 4 3 2 1
15 | F-LOEBREICRFILBMESE S, 5 4 3 2 1
16 | RFELVSLOIE, RURBICES>TRULADLDIEENSTEEBRLTLS, 5 4 3 2 1
17 | ASGEhBIREMOVTHIL>TEE RS, 5 4 3 2 1
18 | HEOPYSICOVTRETSLIBFICTTHS. 5 4 3 2 1
19 | BFOBANGEA LML, 5 < 3 2 1
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(Al 2

&£

LELE

#Fo1=¢

NO HE 85 | b3 | 5 | m0 | KL
100% | 75% | 50% | 25% 0%
20 | ERFIFEELGTRED, AELGTRETLVHERAT S, 5 4 3 2 1
21 | FLOBRIRFLBICRHEES. 5 4 3 2 1
22 | RFIHLTBLONRBEERRT S, S -+ 3 2 1
23 | ETORFNEALN-RBE—OBROTROTTILEMET S, 5 4 3 2 1
24 | REARRBICEEMTIELTL BFOESILIITPLED. 5 4 3 2 1
25 | BEEEROKIICRFEMET. 5 4 3 2 1
26 | ERFORFPORALZERTS. 5 4 3 2 1
27 | RBLEL. 5 4 3 2 1
28 | BENIVRMELIFIS (FVTLU—ELED) BHOBEEDT . 5 4 3 2 1
20 | MBICHLTHELGT REMDVT, ERFICHLIRAT S, 5 4 3 2 1
30 | EDKFBEITBLTH, AELTREMDVTRFOERERDD, S 4 3 2 1
31 | RELIBLEG-MREROLIIHDD, 5 4 3 2 1
32 | EHHBIENTILIIERT D, 5 4 3 2 1
33 | BFICESOR—-ATENSES. 5 4 3 2 1
34 | REHNSEMERE, BRELTLA, 5 4 | 3 2 1
35 | FhThORFHISTERLEKICEDLSICHRLTO AL RBT S, 5 4 3 2 1
36 | BFEEFORIZE, 5 4 3 2 1
37 | BRI RELIHERFLERTS. 5 4 3 2 1
38 | EATLDORFICASMBESATOIOERMISRT. 5 4 3 2 1
30 | RFICHATORKOLI-ZRHEE D, 5 4 3 2 1
40 | RAEHIHEVKIILRRELIBETET., 5 4 3 2 1
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Part I: O—F2JhBERE

AR—=YDEBICEITAUTOENHLT. BEATHLEEEDEREBEN,HIH.
HTITFEZHF 1 2120ZLTLEELY,

2 ® *

< ® :

EBLTVBRAR—YD 2| |a :
SN

1| BFEOBEZHIBTIEN 11218 48
2| BEPICHFEF—LOBAZREDHLEN 1 2 3 4 5
3| RECATRFEERANICEREILIES 1| e2 S 3 a5
4| BEIBTIRFEZERTHREN 1 2 | 3 4 | 5
5| EEMTAMECEREHRIATEND 1 - 06 T T
6| REZOBEL(BANZAENICRASIBE)ZENDEEN 1 2 3 4 5
7| MEORAFILOREEREDMED 1 14484818
8| HRAGKRARRISEICT SN 1 2 | 3 4 | 5
9| BARICHFF—LOBAEREHLREN _ 1R s s
10| BFEFZOIRICEEDLRED 1 2 3 4 5
1| REPICEXGREETIES 1 203 a5
12| FLORBHZEDHLEN 1 2 | 3 4 | 5
13| BEZICO7IL—DEBERIATHES R T R B T
“| ERORFICHTERET HMED 1 2 | 3 4 | 5
15 BREEOBEZHRNHIMEN 123 ] 8]0
16| BEZORRNZMHETREND 1 2 | 3 4 | 5
17| F—LOBRAERATRABICRBS LD 1 2 |8l 4| 5
18| REBZOFTREEZREBOHDIHED 1 2 3 4 5
19| REZOAF-NECBELZRRMTIMEN 1 2 3] 4] 8
20| RFILOBERERKREN 1 2 | 3 4 | 5
21| BAEOBRNEF—LOFTRICESLSHETOED 1121 8 418
2| BMEOAFXILERADHESD 1 2 | 3 4 | 5
28| FLOBEEZEHIRES 1 2 3 als
2| HEAODHBOERERAALED 1 2 3 4 5
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