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[Purposel

This study focuses on gender bias in university students from sports disciplines,
examines its impact on leadership, and proposes the need for role models for female
leaders.

[Methods]

A web-based questionnaire survey on gender views and attitudes toward female
leaders was administered to 503 students from sports universities. Furthermore, based on
the results of the questionnaire survey, the students' gender views were divided into three
categories: tending towards gender equality, average, and tending toward traditional ideas
of gender. Three males and three females were chosen at random from each category, for a
total of 18 participants, and semi-structured interviews were held with these 18 men and
women. The results of the interviews were analyzed using Modified Grounded Theory

Approach (M-GTA).

[Results]

The results of the questionnaire survey in this study revealed that there were
significant differences in gender views between men and women and that women had
stronger orientations towards gender equality than men. There was also a positive
correlation between gender orientation and positive perceptions of female leaders. On the
other hand, in terms of whether role models exist, there was no difference in the gender
views between the two groups. In addition, it became clear that students who had the
experience of being taught by female instructors have a higher tendency towards gender
equality, and also more positive perception of female leaders.

The interview results also demonstrated that the participants' gender perspectives
include self-awareness of their orientation toward gender equality, as well as stereotypes
based on unconscious bias. These gender perspectives led to indifference toward the gender
of their leaders, as well as unfavorable stereotypes such as female leaders being strict, and
so on. This suggests that unconscious prejudice influences students' gender perspectives
and perceptions of female leaders. It is believed that given the extended period during
which university sports students are involved in sports activities, there is a need to focus
on their past sports activities and reconsider the processes in which gender views and
stereotypes are formed.

[Conclusion]

This study suggests that unconscious bias affects gender views and perceptions of
female leaders. In the future, it will be necessary to clarify the process in which gender
views are formed, and for us to acquire opportunities to become more aware of gender
views. Furthermore, it is vital to educate sports university students on the fact that there
are no gender distinctions in leadership and the need for having role models.



