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[Purposel
The purpose of this study is to examine how female teachers have forged their career paths to become public

high school principals on the basis of social capital theory.

[Methods]

In this study, semi-structured interviews were conducted with a total of 20 individuals, 11 women and 9

men, who had experience as public high school principals. The data collected was used to do a gender
comparison of their career paths to becoming principals. The interview data were analyzed using grounded
theory (Charmaz, 2014).

[Results]
The study identified the following types of support (social capital) that positively influence the career paths

of female principals: 1) Recommendation for opportunities that may serve as a gateway to management; 2)
Recommendation for management exams; 3) Acquisition of knowledge provision necessary for management, 4)
Affirmation of management competence; 5) Assistance in doing one’s job; 6) Fostering motivation to become a
principal; 7) Acquisition of know-how as a vice principal; 8) Enjoying the reassurance of colleagues; 9)
Acquisition of the information needed to be a principal. It was also found that female principals had more
inhibiting factors in obtaining this support compared to male principals. The following four factors were
identified as inhibiting the acquisition of support: 1) A work environment where long working hours are
expected; 2) A culture that makes it difficult for women to hold positions of responsibility; 3) Stereotypes of
management as men’s work; 4) Negative stereotypes of female administrators. These factors suggest that
recommendations are biased toward only those teachers who can fit the stereotypical image of management.

[Conclusion]

The study identified nine types of support that had a positive impact on the development of the career paths
of female principals. Various stereotypes of administrators were identified as inhibiting factors in obtaining

such support. This suggests that the school system as a whole must be proactive in taking measures such as
providing training on the negative impact of stereotypical impressions of management on careers.



