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[Purposel

This study aims to clarify the actual situation of post-competition career planning among female long-
distance runners who belong to the Japan Industrial Track & Field Association and the inhibiting and
facilitating factors thereof.

[Methods]

This study used Google Forms to survey 290 female long-distance runners registered with the Japan
Industrial Track & Field Association. The survey items included the respondents’ personal attributes, current
work status, reasons for taking up athletics, whether they had any role models, their future aspirations, as
well as scales to rank their life skills, life career progression, and self-efficacy traits.

[Results]

The low-level competition group showed significantly higher values for self-efficacy traits and life career
autonomy than the high-level competition group. There were no differences in the levels of life skill
acquisition, career interest, or planning skills between the two groups. Results for all participants in the
study showed that setting goals influenced career interest, while self-efficacy traits influenced career
autonomy and career planning. On the other hand, the presence or absence of career support from companies
or teams did not differ significantly when comparing the groups that had or didn’t have career aspirations.

[Conclusion]

Industrial Association female long-distance runners were generally less conscious about their career
aspirations after retiring from competition. Inhibiting factors include poor life skill acquisition and a lack of
career support from companies that players join. Increasing goal-setting skills and self-efficacy clearly
influences and facilitates career building. Therefore, industrial teams need to provide support for athletes not
only to improve their athletic performance but also to develop their life skills and second careers.



