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Abstract

The issue of sexual harassment has an impact on all of us, both men and women. In addition, it
can negatively affect not only the individuals being harassed but also the organizations in which
harassment is taking place, and consequently to the society. Thus, it is necessary to educate all the
employees and management as well in order to make them have a good understanding about it. Good
communication between people in a workplace is also important in case a problem arises. At the
same time, because sexual harassment can stem from different assumptions or perspectives people
have about sex roles and other people’s feelings, it is vital to be sensitive to others in order to prevent
or solve the problems. Everyone deserves to work with dignity as a human being. After all, sexual
harassment is not only a sexuality issue but also a human dignity issue.

1. Imtroduction

Sexual harassment at work is no longer a rare phenomenon. It has affected many people, and the
interest in the topic of sexual harassment has been increasing. In 1993, one sexual harassment
lawsuit in the workplace caught much attention because it was the first time that an accuser had
made her real name known to the public. Since many people in Japanese society spend decades in
the same workplace, there is a strong possibility to be involved in a sexual harassment case as a vic-
tim, harasser, or witness. It is important to have a good understanding about sexual harassment in
order to address the problems adequately. This paper will discuss sexual harassment in terms of its
definition, explore the present impact of sexual harassment on both the individual and the organi-
zation, and finally, will present a few ideas on what can be done to solve or prevent the problems.

2. Definition and Nature of Sexual Harassment

Rubenstein states that sexual harassment is just a new name describing an old problem. Genera-
tions of women have been subjected to unwanted sexual attention at work. Yet it was only in the
1970’s that the term “‘sexual harassment’’ was coined and that the phenomenon came to be regard-
ed as a subject for discussion. This process began in North America, where in the United States it
led to administrative regulations and judicial recognition that sexual harassment is unlawful sex
discrimination. According to Rubenstein, this concept quickly spread out in European countries.

Meyer admits that the term ‘‘sexual harassment’’ is difficult to define because what one person
considers sexual harassment, another may dismiss as an annoyance. May and Hughes state that the
term sexual harassment refers to the intimidation of persons in subordinate positions by those
holding power and authority over them in order to exact sexual favors that would ordinarily not
have been granted.

Behaviorally, according to Somers and Coementson-Mohr, sexual harassment may include ver-
bal abuse, sexist remarks regarding a woman’s clothing or body, leering or ogling, demands for
sexual favors in return for hiring, promotion or tenure, physical assault, and rape. To date, the
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