IR 3 2R —

HE/ — >

BREOHE
Sy BRI

HK FEAEY

VEFERIERTSE B9 & 25 (@&T3E), 69~79 (2018)

DRI KT B B A0 &R

R

L5 A D8

lﬁﬁw

The effect of student teaching on Career Decision-Making Self-Efficacy and

career maturity in junior college students: A covariance structure analysis

Hiroo SHIMIZU? and Naoyuki USHIO?

Abstract

This study administered a questionnaire survey to students registered at a junior college (77 women

and 4 men) to examine junior college students’ career decision-making self-efficacy and its relationship to

their career maturity. The questionnaire comprises the Career Decision-Making Self-Efficacy Scale and
Career Readiness Scale (Sakayanagi, 1996). For this study, a predictive model was set based on the
hypothesis that career decision-making self-efficacy influences career maturity from course selection

through to work. The hypothesis was evaluated using covariance structure analysis. Those analyses

showed a strong relationship between career decision-making self-efficacy and career maturity. Moreover,
results showed that junior college students with a high career decision-making self-efficacy also had high

career maturity.

Key words: career decision-making self-efficacy, career maturity, student teaching
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RESEA 2 OLFEFTL, BT IVIEZAETES EHIMTL
7= (Figure 2). Hef&HY7%E 5 V% Figure 2 127”7
e6~e7, e8~e9, el0~ell TN LN DRZEZ KN H
BRI N\ ARE L -HAHIL, HMATAIIONE
FIVDOBEEEDPEE 72720 TH 5.

4. % =®
4.1 ERERICHT 2 HTHH S EBERRME O

E3E

KWFFEDE/ % HIL, HERERIOS T %8O8
) L AR & OBSHL B 5 203 572012, Wi
OR#EZETILL, BB SR ORISRt % 355
BEE T THLPICT S5 ETHo7 . T
2L, pHdES O ORE L, Boh/cTr—XIC
HETHETIVE, KIFEIFRE L 72U S FAE
L5 D O, RIFFEORERO—ALICITEH
HICRADLERDSH. CNHOT L, HoIChFIC
B NI b, UEERE 2 TEET 5.
%4, SECD /25 LCR A7 D FHE 5/ SA(.95)
MR S N7z (Figure 2). CHhid, SECD & LCR
ICIFRWBERD DA LR L TWA. Tinbb,
HERERIOS 3 5 BER 12T T, LCR b
W EBHEETE LS. BANCE, BES AR
HERAD, THSOANESLAE ETIT OV TRHRA L
BOAaTRL L [TAEICOWTHS OEETEENIT
gL, [ NEOBEER RSB L Z TR FHERICH
DS ATREMEAE ] T i EDVBERIO BEEA &
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Table 6 BUAAEKHOMEBEITH], FHE (M), BE#EFE (SD)

B EESER 1.00

TH IR 0.73 1.00

B CLRF 0.64 0.76 1.00

STENE 0.67 0.75 0.76 1.00

L B v 0.64 0.58 0.55 0.59 1.00

LCC 0.55 0.58 0.56 0.50 0.41 1.00

LCA 0.55 0.59 0.68 0.54 0.59 0.69 1.00

LCP 0.77 0.55 0.67 0.70 0.64 0.65 0.62 1.00

OCC 0.57 0.56 0.51 0.51 0.68 0.66 0.64 0.55 1.00

OCA 0.57 0.57 0.64 0.53 0.71 0.45 0.69 0.50 0.58 1.00

OCP 0.79 0.58 0.63 0.66 0.60 0.56 0.60 0.76 0.72 0.62 1.00

M 3.32 3.37 3.45 3.08 3.68 3.75 3.87 3.04 3.60 3.87 3.16

SD 0.80 0.65 0.67 0.76 0.68 0.61 0.59 0.81 0.60 0.55 0.79

Note: Significant difference at p<0.01. n=81. (women=77, men=4)

EESEVES

HERREER

Figure 2

n5s.

SRR

i RE AR IR

7

LCA

48

LCP

ocC

OCA OoCP
2

35

.68

Goodness of fitness

GFI

= 0.85

AGFI = 0.74

AIC = 329. 99

RMSEA = 0. 14

RAEHI /S AT AT 75 AOET IV« HEHGEPFIS 5 H O ) &R BERORRE TV

KIZ, SECD 7256 OCR IZ[aI D /N ATH H D,
CHLOLLEREL/NA(8T) DR I N (Figure 2).

ZZH»5, SECD & OCRIICIZFRVBEARA D AT &
DA, X5, SECD AT hiE, OCR &
EWC EAEMMTE LS. BAMICIE, BERIRE
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WAL, TBESCHBIC DWW THEWVWELEZR
L, THRERRSBERE > EHICT V], [/
T HBEITHE < 7DD B 7 B2 T, [HRSE
ICE < 7c O DOBEf A TERINIC S 195 ) Z Ein&n
BRI HFtA &N b.

SECD %39 % 5 DOBMAR A B 5 &, #k
HIR (.82), MEHUNE (81), HCHHME (.85), &t
7% (.83), MR (170) & HIC T EHT
X AEAEH L T\\5 (Figure 2). %72, LCR %
BT 53 OOBEAER L, LCC (.71), LCA
(.72), LCP (.86) L& THML > AHETH 5
(Figure 2). X 5{2, OCR %9 5 3 >DOEH
TR AE, OCC (.81), OCA (.74), OCP (.90)
EBITT AT E AEEHM L T\ (Figure 2).

LbD 6, #ERERICK 3 5 8O0 ) &R B
ORNZIE, BOBERBHD A LB b, TOfER
&, ik (1993)) DA b % & L 79 &3
E—HT5LDTHY, MHERERITHTHHCET
(X, BOEBBPCEE BT 5 25 L RETE
L. B, BOHCH AR -> TWAH I e, K
B ERBA B S > Thh EEZ BN S.

CORERN D, HEEEIRICNT 2 HED D E W
FERAL, ERBEDE <, EBRERICST 5
BT IMERNELRAES, RS BEAME N O & AMRE T
& 5. EBRALDMEB RN AT, HE
RIS THHCHITMENC EBRBEGBTES.
KA, 2 4 &S AR CHERR IR E L s
FhiEe b, 2D, FHICHBEEE CADE
B 7 Sz BRICiE, B, Aodna<F
¥ UTZEPERI N NIT 7R B, HERER
ICRE9 % B C&h I AE R B MR N KA 2 fih 9
HFENTELT, AWETHERE SH7-RNEZHFEHT
B5.

5. # E

KBgen B, HEBBIRICH 4 5 HO80 T &K
ALEDOEICIIRNBEER DS C LS N, %
72, HEHGEIITK I 5 B ORI PR OMER B &
FERERER ICEE LB 52 52 L,

S HICIE, RIS T 5 B ORI ER SO
THRFTHSHZ L7 LR TS/,

6. WIEDIRF LSRDRE

LB, FERAEOHE EE PAERERIT 3
% HORN ) BB 2 H IOV TR L
7. LpL, ABIETOFREEDL, HBEEHOFHKEY
L7z DO TR, BKEDOD H—mxlihn
ICYIOILD, ZORE S TOMEBERIC 4 % H 2%
TR E OB A R L 7212 E kv, bz
2, COfERZTTIE, EEERICRHT AR
DDA TR % T 5 LIRS TS\,

ZCTHRIMFETIE, BEEEZRBESTLHI LT
[HER RIS T 5 B & EBRBERICE D X D
IR 2 ENADP] ICOWT, KBEEE iR
DIE @B L THLNZT 5.
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Taylor & Betz (1983)®(3, Z DL DH T Career
Decision-Making Self-Efficacy Scale % CDMSE » B&&0 L
TWwW5hb. Lo L7 BARHIE T, Career Decision-
Making = Self-Efficacy GEEZEIUTNTHHEXN) &
DiR[A % < 728, Career Decision-Making Self-Effica-
cy Scale ZNZNDOELF % M > T CDMSES & BEFE T
%
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